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Sperry Rand Ruled in Breach of Contract 





SERVING NORTHERN CALIFORNIA TEAMSTERS 
AND THEIR FAMILIES 





Teamsters Fund Wins $360,000 Suit 


At the time the Teamsters 
Security Fund of Northern 
California, Inc., was forced to 
file for bankruptcy because its 
expenses were far exceeding its 
income, T.S.F. had been at- 
tempting to computerize its op- 
erations to provide more effi- 
cient and economical service to 

Teamsters throughout northern 
California. 

Last November, T.S.F. wona 
judgment in the United States 
District Court against Sperry 
Rand Corporation for breach of 
contract and for breach of ex- 
press warranties in the total 
amount of $360,000. 


Started 1968 


The story goes back to late 
1968, when TSF was ap- 
proached by the Univac Divi- 
sion of Sperry Rand to consider 
a proposal to handle the claims 
payments of health and welfare 
benefits for 200,000 insured em- 
ployees under 46 trusts estab- 
lished by contributions re- 
quired by collective bargaining 


agreements with 8,000 em- 
ployers. 

TSF wanted a system which 
would enable each TSF claims 
adjuster to have access to an 
individual computer terminal 
equipped with a typewriter-like 
keyboard and visual display 
screen to permit instantaneous 
access to the computer’s cen- 


tral processing unit and mem- 
ory banks. This would allow the 


claims adjuster to gather the 
information necessary to de- 
termine whether a claim was 
payable immediately instead of 
gathering the data manually. 

In a letter of June 10, 1969, 
Univac stated that it was ‘“‘in a 
unique position to offer experi- 
ence of high competence in your 
application areas’ and offered 
to provide a project leader 
“heavily experienced in com- 
munications processing’’ as 
well as other experienced per- 
sonnel to assist. : 


Agreements Signed 
Agreements were signed be- 


tween TSF and Sperry Rand on 
September 5, 1969, for the lease 
and maintenance of the neces- 
sary equipment. Univac agreed 
to commit its personnel and its 
programming staff to assist the 
TSF personnel in designing, 
coding and testing the applica- 
tion programs to be developed 
by TSF. 

During 1970, despite assur- 
ances from Univac to the con- 
trary, equipment availability 
was behind schedule and the 
personnel furnished by Univac 
did not have the experience 
which Univac represented they 
would have. TSF was unaware 
of the extent of these problems. 

In August 1970, Univac at- 
tempted to ship certain equip- 
ment to TSF without TSF’s 
knowledge or approval. This 
delivery was refused by TSF 
because it was unwilling to take 
equipment without satisfactory 


acceptance criteria. : 
The equipment was finally 


delivered in mid-November, 
1970, but failures of critical 


ICC Jeopardizing Your Jobs 


The Interstate Commerce 
Commission is undertaking a 
series of proceedings to deregu- 
late the trucking industry in 
such a manner as to favor big 
shippers at the expense of 
motor carriers. 


See. box on page 5 for the 
administrative deregula- 
tion measures being consid- 
ered by the ICC. 


The Teamsters vigorously 
protest these ICC proposals, but 
the Carter Administration is 
supporting the shippers. 

We need the help of the Con- 
gress to offset these actions. 
Many motor carriers, both 
large and small, have gone 
bankrupt. The Commission’s 
favoritism for shippers will 
force more trucking companies 
into bankruptcy. 

Union carriers are particu- 
larly vulnerable because they 
pay higher wages and fringe 
benefits. As a union member, 
your job is at stake. 

We ask all of you to get hold of 


your Congressmen. 

Urge them to demand that the 
Commission cease taking ac- 
tions which undermine the fi- 
nancial condition of motor car- 
riers. 

Ask them to remind the 
Commission that the Interstate 
Commerce Act requires the 
ICC to promote sound economic 


Push Now 


As we go to press, the U.S. 
Senate will have resumed ses- 
sions after the long Memorial 


Day weekend. 
Now we face the final crunch. 


Now the pro-reform forces will 
try to gather ranks to kill the 
filibuster by calling a cloture 
vote at any time deemed ap- 
propriate. 

Sixty of the 100 senators must 
vote for cloture to kill the 
filibuster. Should the filibuster 
be killed, the foes of labor re- 
form are ready to cripple the 
bill with amendments—already 
300 such amendments have 
been filed, it has been reported. 

There is no time to lose, 
therefore, in doing what you 


conditions for motor carriers 
and fair wages and working 
conditions for their employees. 

If you have the time, drop in 
at their offices in your vicinity. 
If you cannot get to see them, 
talk to the members of their 
staff so that they get the feel of 
the urgency of this problem and 
pass it on to their bosses. 


for Reform 


can to add your own voice to 
the clamor for labor law re- 
form. If you have done it, do it 
again—and the time to do it is 
now. 

Get in touch with your 
senators, tell them to hang 
tough. 

Tell them to vote for cloture 
to close debate—every vote 
counts. 

After the filibuster is killed, 
tell them to vote for passage of 
S. 2467 without crippling 
amendments. 


Remind your senators that 


there is broad public support 
for labor law reform and that 
the American people want a 
final vote on the bill. 


elements occurred almost im- 
mediately and repeatedly. 
A ‘Lemon’ 

A further meeting was held in 
early 1972 and Univac’s Vice- 
President stated that the cen- 
tral processing unit installed at 
TSF was a “‘lemon’’ with com- 
plete replacement the only so- 
lution. Univac admitted that it 
had underestimated the task to 
be done at TSF from the begin- 
ning. 

Six weeks later, Univac ter- 
minated the project and with- 
drew the equipment, repudiat- 
ing the contract it had made. 

In a 33-page opinion, United 
States Magistrate David R. 
Urdan, concluded that Univac 
breached the contract by fail- 
ing to perform the promises 
made to TSF, which were relied 
upon by TSF. 

Although TSF was not able to 
recover an amount it claimed 
for savings it would have 
realized from the reduction in 
payroll (as a result of the elimi- 
nation of eligibility and mail 


room personnel if the computer 
had worked) TSF was able to 
demonstrate substantial out- 
of-pocket costs incurred in re- 
liance on Univac’s promises 
and representations. These in- 
cluded expenditures for equip- 
ment and supplies and for out- 
side services amounting to the 
$360,000 awarded. 


Years Wasted: 


It is impossible to predict 
whether TSF would have been 
able to avoid bankruptcy if the 
computer had worked as prom- 
ised by Sperry Rand. | 

What is certain is that there 
would have been a far better 
opportunity for TSF to do the 
job of servicing the many 
Teamster members through- 
out Northern California within 
the restrictions of the money 
available if it didn’t have to 
waste four years of useless ef- 
fort and hundreds of thousands 
of dollars on empty promises. 

At least the $360,000 has been 
recovered from the company 
that caused the problem. 


TARP Program Is 
Smashing Success 


When delegates to Teamsters 
Joint Council No. 7 urged the 
resumption of the Teamsters 
Alcoholic Rehabilitation Pro- 
gram (T.A.R.P.), which had 
been discontinued for some 
months due to lack of funds, 
they called the program ‘‘the 
best thing that has ever come 
out of this Joint Council.” 

The delegates said: ‘‘If it 
saves only one member from 
alcoholism, if it saves only one 
member’s job, T.A.R.P. is 
worth every cent it costs to 
maintain.”’ i 

Well, a report covering the 
first quarter of this year more 
than justifies, the JC 7 dele- 
gates’ insistence that T.A.R.P. 
be kept alive. 

T.A.R.P. Director Art 
O’Flanagan reports that from 
January through March, 1978, 
T.A.R.P. has handled 78 cases 
with only one instance of a 
‘‘dropout.”’ 


Licenses Saved 


In 16 cases, driver’s licenses 
were saved after the individ- 


uals went through T.A.R.P.’s 
Dry Drivers Training Program 
(DiD-T:). 

Some of these cases required 
the appearance of O‘Flanagan 
before the Department of Motor 
Vehicles on behalf of the indi- 
vidual. In one instance, a 
license was saved in spite of the 
fact that the driver had been ar- 
rested for drunken driving a 
second time. 

In another instance the court 
accepted, in lieu of a one-year 
jail term, arrangements by 
T.A.R.P. for a union member to 
enroll in the DDT program, un- 
dergo group therapy at 
McAuley Clinic of St. Mary’s 
Hospital, and bi-weekly 
T.A.R.P. counseling. 

(To Page 8) 


The July meeting of 
Joint Council No. 7 is 
cancelled due to the 
Fourth of July holiday. 












Mike R. Elorduy, longtime 
leader in California’s labor 
movement, has been elected 
chairman of the State Indus- 
trial Welfare Commission. 
Elorduy is secretary-treasurer 
of the California Teamsters 
State Council and Food Proces- 
sing Unions. 

Elorduy, 63, was appointed to 
the Commission in 1970 by Gov- 
ernor Ronald Reagan and then 
reappointed three years later. 
He replaces former chairman 
Howard A. Carver, who re- 
signed last December because 
of ill health. 

Elorduy was secretary- 
treasurer of the Cannery Work- 
ers and Warehousemen Union 
Local 857 from 1940 to 1960 and 
has been secretary-treasurer of 
Teamsters California State 
Council of Cannery and Food 
Processing Unions for the past 
18 years. 


A native Sacramentan, Elor- 
duy has served on that area’s 
Chamber of Commerce and 
Human Relations Advisory 
Committee. He also belongs to 
the Knights of Columbus and 
the Elks. 

‘Elorduy is married and has 
two sons. 

To Begin Review 

The Commission, which sets 
the State’s minimum wage and 
standards for hours of work, 
overtime pay, and working 
conditions, also announced that 
it will soon begin reviewing its 
1976 wage orders. 


Said Elorduy, ‘‘Basically, 
what I’m concerned about is 
that we’ll be successful in 
promulgating orders that are 
effective.” 

Wage boards are expected to 
be appointed in late September. 

The other commissioners are 


State Seeks Workers 
Exposed to Asbestos 


California State government, 
employing its widest possible 
range of services, stands ready 
to help workers who, in the past, 
may have been exposed to the 
hazards of asbestos or who are 
now working in an environment 
contaminated by asbestos. 

State Director of Industrial 
Relations Donald Vial advises 
workers who may be concerned 
about exposure to cancer- 
causing asbestos in past 
years—particularly shipyard 
workers—should immediately 
seek medical advice and ex- 
amination. 

This summer, Dr. Phillip L. 
Polakoff, director of the West- 
ern Institute for Occupa- 
tional/Environmental Sci- 
ences (WIOES), Berkeley, 
will conduct a medical survey 
of 2,000 present and past ship- 
yard workers and longshore- 
men, who are at least 40 years 
of age and have had 15 years 
elapse since their first exposure 
to asbestos. 

Cooperating with WIOKES are 
the National Institute for Occu- 
pational Safety and Health, 
California Labor Federation, 
Metal Trades Department, 
AFL-CIO, Asbestos Interna- 
tional Union and numerous 
other state, federal, labor, in- 
dustry, and civic organizations. 

Information and Assistance 
officers at any of the 23 
statewide offices of his 


New Location 
Local 216 has moved 
their office to 1103 Airport 
Bivd., South San Francisco. 


Telephone number has not 
been changed—(415) 
761-3577. 
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department’s Division of Indus- 
trial Accidents (Workers’ 
Compensation Appeals Board) 
are prepared to help all work- 
ers who have medical evidence 
that their health has been im- 
paired by exposure to cancer- 
causing asbestos. 


Vial also advised that if it is 
determined that a worker’s 
health has suffered from indus- 
trial causes, then the individual 
so affected should be aware of 
workers’ compensation bene- 
fits provided under law. 
These benefits are summarized 
in a booklet entitled ‘‘The In- 
jured Employee,”’ available 
from DIA Information and As- 
sistance officers or by writing 
to the State Division of Indus- 
trial Accidents, 455 Golden 
Gate Avenue, San Francisco, 
CA 94102. Any workers who 
feel their job is exposing them 
to unsafe amounts of asbestos 
have a right to complain to the 
State Division of Industrial 
Safety (DIS). 


Yvonne Postelle, personnel 
administrator for the city of 
Davis; Jackie Walsh, state or- 
ganizer of the Hotel and Res- 
taurant Employees and Bar- 
tenders Union; Howard Wack- 
man, first vice president of the 
California Farm Bureau Fed- 
eration; and John H. Bennett, 
labor relations manager for 
Crown Zellerbach Corp. 


The IWC 
The Industrial Welfare 


‘Commission was created in 


1913 with authority to set 
minimum wages, maximum 
hours, other conditions of em- 
ployment, and working condi- 
tions for employed women and 
minors. The State Legislature 
extended the Commission’s au- 
thority to issue regulations cov- 
ering male workers in 1972 and 
1973. 

The Division of Labor Stan- 
dards Enforcement in the State 
Department of Industrial Rela- 
tions has primary responsibil- 
ity for enforcing IWC orders. 
Labor Standards Enforcement 
is one of eight major labor 
programs of that Department 
headed by Donald Vial. 





Mr. John H. McLaughlin, Sr., 
retired Joint Council 38 execu- 
tive board member, died May 
16 at the age of 
65 in Fresno 
Community 
Hospital. Fun- 
eral services 
were held May 
18 at the 
Church of God 
in Exeter 
through ar- 
_ rangements by 

.. Hadleys Fun- 
McLaughlin eral Chapel of 
Visalia. 

Mr. McLaughlin was born 
and grew up in Exeter where he 
married Lois E. Babb. They 
moved to Armona in 1934 where 
he first became a union man. 
He was elected Secretary of 
Cannery Workers in 1939 and 
led his members to becoming 
Teamsters in 1943. 

Moves to Visalia 

He moved to Visalia as busi- 
ness agent and organizer for 
General Teamsters Local 87. 
His outstanding campaigns 
brought to the Teamsters fold, 


San Jose WCAB Moves 


San Jose offices of the Work- 
ers’ Compensation Appeals 
Board (WCAB), previously lo- 
cated at 935 Ruff Drive, have 
moved to 111 North Market 
Street, tenth floor, San Jose. 

Also moving to that new ad- 
dress is the Rehabilitation 
Bureau of the State Division of 
Industrial Accidents, formerly 
located at 330 West Hedding, 
San Jose. Staff for the Rehabili- 
tation Bureau are Lorin L. 
French and Ronald W. Morrell. 


Happiness Is 


Being 


A 


TEAMSTER 


ATTENTION 


Teamster Drivers and Friends and 
Families of Teamster Members 


TEAMSTER LOCAL 853 » 


is presently oganizing the 1200 employees who 
work for QUME CORPORATION, located in Hay- 
ward, San Jose and Sunnyvale. 


These employees average below $4.00 per hour 


and have a total lack of decent working conditions. 
If you deliver to this company, or if you have friends 
or family members working there, please encour- 
age them to vote in favor of Teamster representa- 


tion. 


For further information: 
Rome Aloise — Ernie Souza 
562-9975 





The new telephone numbers 
for these offices, starting May 
8, are: WCAB—(408) 277-1246; 
Rehabilitation Bureau—(408) 
277-1102. 

The new telephone number 
for special information and as- 
sistance on workers’ compen- 
sation problems is (408) 
277-1292. The aim of this special 
service is to help injured and ill 
workers resolve their claims 
for benefits as speedily as pos- 
sible and without the need for 
litigation of disputed claims. 

The Division of Industrial 
Accidents has functional re- 
sponsibility for workers’ com- 
pensation programs in Califor- 
nia. 





Elorduy Heads State Commission Mourn McLaughlin, Sr. 


among many others, the em- 
ployees of Lindsay Ripe Olive 
Company, Tulare-King Coun- 
ties Produce, and Visalia Can- 
nery Company. 

In 1955, Mr. McLaughlin be- 
came president of Local 94, and 
later its secretary-treasurer, 
which latter office he retained 
unopposed until 1971. 

At the same time, he served 
as recording secretary for Joint 
Council No. 38 from 1962, and as 
a member of the California 
Teamsters Legislative Council 
from its inception. 

He vacated those posts to 
take a temporary assignment 
in Sacramento on the executive 
board of Joint Council 38 from 
1971 to his retirement in 1974. 


Other Activities 

During World War II, Mr. 
McLaughlin served on the 
Kings County United States Of- 
fice of Price Administration 
and the United States Civilian 
Defense Board (with special 
charge for the oil fields in the 
Coalinga-Avenal-Kettleman 
City area). 

He served as president of the 


‘Tulare-Kings Counties Central 


Labor Council. He served on the 
Tulare County Grand Jury for 
two terms and was a member of 
Gov. Ronald Reagan’s Com- 
mission on Traffic Safety. 

His community activities in- 
cluded Boy Scouts, Girl Scouts, 
Community Chest, and the Ad- 
visory Committee to the City of 
Visilia. 


Mr. McLaughlin is survived 
by his wife, Lois; daughters 
Jacqueline Huckaby of Car- 
michael, Ellen Haddock of Vis- 
alia, Michael Werner of 
Ramona; son John McLaugh- 
lin, Jr., of Visalia, and seven 
grandchildren. 


The family requests that re- 
membrances be sent to the 
American Cancer Society. 


_ Please Support This Strike 

The Teamsters Automotive Employees Union 
No. 78 has been on strike with Peterbilt Motor 
Company and Paccar, Inc. for the past two months. 
This is no ordinary strike—these companies have 
challenged other Unions who represent their em- 
ployees all over the United States and are currently 
into a four-month strike in Canada. Paccar, Inc. the 
parent company seems to be exercising the current 
trend which is to destroy Labor Unions and the 
working person’s right to be a Union Member and to 
bargain in good faith jointly. 

There are over 1,000 members involved and 
the following International Unions are also involved 


in this Labor dispute: 


International Assoc. of 


Machinists, International Brotherhood of Painters, 
and the International Sheet Metal Workers. 

All of these Local Unions involved would ap- 
‘preciate any and all support possible from any other 


Unions or members: 


Fraternally yours, 
William F. York 
Secretary- Treasurer 
Teamsters Local 78 











Organizing 

Local 853 (Oakland) 
Secretary-Treasurer Al 
Costa reports that the Organiz- 
ing team of Rome Aloise and 
Ernie Souza have again won 
NLRB elections at: 

e Casings Western, Division 
of Unitrust, a San Leandro firm 
specializing in the manufacture 
of metal studs, drains and gut- 
ters, where 90 per cent of the 
employees voted for Local 853 
representation. 

e Victor Moulding & Supply 
Company of Oakland, which 
specializes in the distribution, 
warehousing and custom- 
manufacturing of picture 
frames and mouldings. Three 
other unions had tried to or- 
ganize this firm at one time or 
another without success. This 
time, the employer recognized 
Local 853 after being persuaded 
that a vast majority of the em- 
ployees favored and authorized 
this local as their bargaining 
representative. 

These two successful cam- 
paigns give the Aloise/Souza 
team eight victories in nine 
elections this year, with seven 
more pending before the 
NLRB. 

Local 980 (Santa Rosa) 
Secretary-Treasurer James M. 
Campbell reports organizing 
victory, directed by Organizer 
and Business Agent Al An- 
drade, at Red Star Industrial 
Linen Supply. 

Local 484 (San Francisco) 
Secretary Joe Ault announces 
success in organizing of 
inside-employees and drivers- 
salesmen at Giusto’s Specialty 
Foods and at Space Bread 
Shoppe, both in San Francisco. 

Elections 

Teamsters Local 70 (Oak- 
land) Secretary-Treasurer 
Chuck Mack announces win- 
ning a NLRB election at Bronco 
Wine, ‘a wine distributorship 
owned by Franzia which oper- 
ates out of Hayward. Local 70 
requested an election from the 
firm a few months ago, and 


The Bride and 


Traditionally, it is in June 
when thoughts of marriage are 
most in the air. 

Practical Matters 

But there are practical mat- 
ters that must be attended to 
also, and one of these is the 
routine but nevertheless essen- 
tial task of changing the bride’s 
name on her social! security 
card. It isn’t difficult to do but 
must be done without delay if 
the bride plans to work under 
her new married name. 

All she must do is visit her 
nearest social security office. 
Proof of marriage and identity 
are now necessary, so docu- 
ments such as the marriage 


certificate anda ‘driver’s™” 


Teamsters on the Move 


Compiled by Dorothy Keane 





after going through a NLRB 
hearing reached a stipulation 
on the election. Mack, who 
handled the organizing, credits 
the employees of Bronco who 
resisted some heavy-handed 
employer tactics, stood their 
ground, and voted 6-1 for Local 
70 representation. Business 
Agent Steve Mack handled the 
election. 
Moving On 

Ruth Farber, after 29 years 
as a member of the office staff 
of General Teamsters Local 
No. 439 (Stock- 
ton), has exer- 
cised her re- 
tirement 
Tights. 

Ruth was 
hired by then 
International 
« Representative 
Bill Conboy on 
October 1, 
"= 1948, to do 
temporary 
typing. No doubt she was 
good—she remained on the job, 
instead, until her recent re- 
tirement. 

Ruth says the development of 
the pension plan and group in- 
surance coverage were the out- 
standing achievements of Local 
439 during her employment. 

“Though I have seen good 
times and hard times for my 
Local, it was a very wonderful 
job and I am now reaping the 
benefits of a good retirement,” 
Ruth says. 


In Memoriam 

Among former Teamster of- 
ficials who recently passed 
away was retired Local 439 
(Stockton) Trustee John A. 
Lakatsas, Jr., who died at Stan- 
ford Hospital May 3. Brother 
Lakatsas joined Local 439 in 
April, 1944, as a truck driver 
and was last employed by Airco 
Industrial Gases. He is sur- 
vived by his wife, Bertha, 
daughters Rose Mary Siliverdis 
and Stephanie Lakatsas, and 
sons Peter and Tony. 


Social Security 


license bearing her photograph 
and signature should be 
brought in. 

If the marrige is a modern 
one in which the bride decides 
to retain their own name, then 
no action is necessary. 


Needs New Card 

However, if she does take her 
husband’s name or combines 
her maiden name with her 
husband’s family name, then a 
new social security card is 
necessary. This is because any 
earnings reported for her by 
employers must show not only 
the correct social security 
number but also the name that 








Local 78 | 
General Membership 

Meetings are cancelled for 
the months of June, July and 
August. General 
Membership Meetings will 
reconvene as of September 
1978. 

William F. York 

Secretary-Treasurer 


Local 137 
Membership meetings at 
Redding, Marysville and 
Eureka are cancelled for the 
months of June, July and Au- 
gust per the Executive 
Board. 
Frank M. Wood, Sr. 
Secretary-Treasurer 


Local 241 
There will be no member- 

ship meetings in July, August 
and September. The meet- 
ings were cancelled during 
these months per Executive 
Board action in compliance 
with the International Con- 
stitution and the Local 
Union’s By-Laws. 

James E. Kincaid 

Secretary-Treasurer 


Local 278 
Don’t forget: Your Union 
meetings are on the third 
Tuesday of each month and 
will be held at the HOLIDAY 
INN, 50 Eighth St., San Fran- 
cisco, until further notice. 
Jack R. Bookter 
Secretary-Treasurer 


Local 350 
Your Union is in the pro- 
cess of converting its book- 
keeping procedures into a 
computer system. For this 
reason, all members are 


With social security very 


much in the news because of: 


pending legislation in the Con- 
gress to remedy some of the fi- 


nancial ills existing within the. 


system, many young people 
have increasingly begun to 
question the value of the pro- 
gram for themselves and their 
families. 

Lee Embrey, manager of the 
San Francisco Civic Center So- 
cial Security office, says it is 
entirely understandable. 


Family Protection 


‘In the first place,’’ Embrey’ 


says, ‘‘it is very likely that 
those workers will live well 
beyond their mid-sixties and in 
most cases collect considerably 
more than they could ever have 
contributed to the system. But, 
more important, younger peo- 
ple fail to realize the extremely 
valuable disability and sur- 


asked to give their correct 
Social Security number to the 
Union office. 
Robert Morales 
Secretary-Treasurer 


Local 439 


Local 439 at the general 
meeting of May 17, members 
voted to suspend the general 
meetings for the months of 
June, July, and August. 
Ace C. Hatten, 
President 
Bob Plummer, 
Secretary-Treasurer 


Local 468 
Meeting Notice Notice 
The June General Mem- 

bership Meeting will be held 
Monday, June 26, 1978 at 
10:00 a.m. at Teamsters 
Local No. 853’s Hall, 8055 
Collins Drive, Oakland, 
California. 


Local 576 

Due to the summer 
months, our general mem- 
bership meetings will be can- 
celled under the provisions of 
the International Constitution 
for the months of July, Au- 
gust and September. 

The general meetings will 
resume October 18, 1978, at 
8:00 p.m. at the General 
Teamsters Meeting Hall, 
1452 North Fourth Street, 
San Jose, California. 

Louis D. Riga 
Secretary- Treasurer 


Local 655 

All members of Local 655 
should be advised that meet- 
ings for the months of June, 
July and August of 1978 have 
been cancelled per action of 
the Local Union Executive 
Board ratified by the mem- 


Social Security Protects Family, Youth 


security can provide for their 
families.”’ 

Every day newspapers, radio 
and TV carry stories of young 
people tragically disabled by 
mysterious-sounding diseases, 
accidents or even criminal at- 
tacks. What the stories don’t 
usually say is how these people 
and their families will later 
manage to meet their day-to- 
day living expenses while they 
are unable to work. In many of 
these cases this is where social 
security fits in. 

For Young and Old 


‘“And,’”’? Embrey continues, 
‘although most young workers 
will live to receive retirement 
benefits later on in life as the 
result of contributions they and 
their employers made into so- 
cial security, there are always 
some who do not make it. When 
they die, their survivors often 
find that social security bene- 


-vivor- protection which: social:-*-fits-provide-a substantial -por- 


-tember, per the Local By- 


.September. 


bership. The next regularly 
scheduled monthly meeting 
will be held on Tuesday, Sep- 
tember 19, 1978, at 7:30 p.m. 
in the Carpenters Hall adja- 
cent to the Local offices at | 
1749 Broadway, Redwood 
City, California. 

Chas. J. Ciolino - 

Secretary-Treasurer 


Local 665 
Teamsters Automotive 
Employees Local Union No. 
665 will have. no membership 
meetings during the months . 
of July, August and Sep- 


Laws. 
Frank M. Burt 
Secretary-Treasurer 


Local 856 
Meeting Notice 
The regular monthly mem- 
bership meetings for Local 
856 will be suspended forthe ° 
months of June, July and Au- 
gust. Meetings will resume in 


Rudy Tham 
Secretary-Treasurer 


Local 960 
Effective with the months 

of July, August and Sep- 
tember, the regular General 
Membership Meetings of 
Teamsters Local No. 960 are 
being cancelled due to the 
vacation season. 

Rudy Ortega 

Executive Officer 


Local 860 
There will be no regular | 
meeting in the months of 
July, August and September. 
Mark J. O'Reilly 
Secretary-Treasurer 


tion of their monthly income.” 

In addition, Medicare for 
people 65 and over eligible for 
social security benefits and 
younger long-term disabled 
persons and those suffering 
from severe chronic renal dis- 
ease provides billions of dollars 
each year to help pay for medi- 
cal bills. 


NOTICE 
The Northern California 
Teamster editorial office | 
has nothing to do with the | 
mailing list of your focal | 
union. If you do not notify 


your local union about a 
change of address, you will 
stop receiving the paper. 

NOTIFY YOUR LOCAL 
UNION WHEN YOU 
MOVE! 
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Point of View 


Lopez—Uncrowned Champ 


Teamsters who watched the televised 
Galindez-Lopez WBA light heavyweight title bout 
ust ha ied i 


at Via Reggio, Italy, May 6 
frustration or screamed 
with rage—possibly 
both—at the unanim- 
ous decision in favor of 
Galindez retaining the 
crown. 

It was clear that Al- 
varo “Indian Yaqui’ 
Lopez carried the fight 
and was the clear vic- 
tor. Even the TV com- 
mentators on the Wide 
World of Sports, by the 
12th round, conceded 
the fight to Lopez when 





to stage a rally. 


This is the second time that Lopez has been 
cheated out of the crown by a disputed decision 
in favor of Galindez. and to read the news reports - 


of the fight, you’d think that Galindez certainly 


rules his roost. 


Well, that ain’t so, Brother. Lopez, a member 
of Teamsters Cannery Local 601 in Stockton, 
should have been awarded the crown. The deci- 
sion was an out-and-out steal. Here is Boxing 
Week columnist Jack Fiske’s view of the fight, 
reprinted from the San Francisco Chroncileof 


May 13. 
ee ef 


Smell of Gorgonzola—Herewith and hereaf- 
ter in this space, Indian Yaqui Lopez of Stockton 
will be designated as the uncrowned World Box- 
ing Association light heavyweight champion in- 
stead of incumbent Victor Galindez. If you 
’ viewed the boldfaced robbery in which Lopez was 
the victim last week on television, you know what 
| mean. If not, here’s what happened: Lopez 
made Galindez appear an unranked plodder for 
15 rounds, only to suffer the heartbreak of hear- 
ing all three Italian officials vote for the “house” 
fighter. It was an injustice that ranks with the 
infamous 1976 Alfredo Escalera-Tyrone Everett. 
holdup or the Kid Gavilan-Johnny Saxton smel- 


leroo in the ‘50s. 


My card gave Galindez two rounds with two 





Indian Yaqui 
they could see that Galindez didn’t have it in him 


even. Lopez was awarded 11! Galindez couldn't 
do anything substantive against the crafty, feint- 
ing Yaqui and had both his eyes jabbed shut. 
Instead, Galindez missed innumerable swings, 
fought a defensive fight (and failed) which drew 
the ire of at least two major Italian papers which 
questioned the decision. Both knowledgeable TV 
commentators, Angelo Dundee and Gil Clancy, 
despite being overcautious, had Lopez winning, 
but added, “You never know what's in the minds 
of the judges.” Indeed! What the judges had in 
mind was that Galindez, if upright at the end of 15 
rounds, would get his hand raised, no matter 
what. 





ried in 


xk kk * 
Italian Justice—Why would Italian officials 
be partial to Galindez, an Argentinian? First, 
since campaigning in Argentina is not lucrative 
because of taxes on fight tickets, Galindez and 
other Argentinians—ex-champ Carlos Monzon 
and new champ Hugo Corro—make Italy their 
base. Secondly, Tito Lectoure, Galindez’ man- 
ager, and Italian promoter Rodolfo Sabbatini 
share together. The officials are carefully hand 
picked, wined and dined, and most certainly are 
rewarded for their tunnel vision. The Associated 
press report of the fight was an insult to responsi- 
ble journalists and to any reader who also viewed 
the bout. The reporter was either totally ignorant 
of boxing, or was also in the satchel for Galindez. 
Unfortunately, the AP report was the one printed 
-in Northern California—and perhaps 
elsewhere—and read by unsuspecting fans who 
might have missed the fight on TV. Galindez’ 
reputation smacks of “The Emperor's New 
Clothes.” Many remark how good he is and ring 
officials don’t beg to differ with adverse scores. In 
the parlance of the trade, Galindez stunk out the 
joint last week. 

American fighters should boycott Italy, 
where the visiting fighter never wins. Lopez’ 
management should mount an intensive PR 
campaign protesting the unfair decision and 
push hard for a rematch. Newspaper editors, 
commissions, especially the California commis- 
sion, and the public should be appraised of the 
validity of Yaqui’s superiority over Galindez, who 


otherwise will rule forever as long as he fights in ‘ 


Italy. 


European Quartz-Halogen Lamps Illegal 


Vehicles equipped with 
European makes of quartz- 
halogen nonsealed headlamps 
may not be operated legally on 
public roads in California, 
Highway Patrol Commissioner 
Glen Craig advised vehicle 
owners. The only exception is 
motorcycles. 
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below stipulated candlepower 
requirements as well. 


Craig said most CHP cita- 
tions for illegal headlamps 


have been issued to drivers of 
out-of-state vehicles, 
California law prohibits sale 
or use of headlamps not meet- 
ing federal standards and 


“‘quartz-halogen headlamps do 


not comply with the federal re- 
quirement that automobile 
headlamps must be hermeti- 
cally sealed.’ Insome cases the 


quartz-halogen lamps fall 


Craig said a recent court de- 
cision upheld the-authority of 


the CHP to ban sale of unap- 


proved equipment. The Com- 


missioner said, ‘‘CHP retail 


outlet inspectors. will notify 
stores that sale of European 
quartz-halogen nonsealed 
headlamps is against the law, 
except for use on motorcycles 
and off-highway vehicles.” 


TARP 
Teamsters Alcoholic Rehabilitation Program 
Art O’Flanagan 


DIRECTOR 
JOINT COUNCIL, No. 7 HAS IN OPERATION A 
PROGRAM TO COMBAT THE DISEASE OF 
ALCOHOLISM IN THE TEAMSTERS MOVEMENT 


If your job, health, family situation or financial status is 
being affected by the disease of alcoholism and you desire 
help, we strongly urge you to take advantage of the assis- 


tance that is available to you. 


The program is called Teamsters Alcoholic Rehabilitation 
Program (T.A.R.P.), and is located at 275 Valencia St., San 
Francisco, California 94103. The telephone number is (415) 
626-3514,and is in operation twenty-four hours a day, seven 
days a week. All inquiries about the program will be held in the 


strictest confidence. 





Big Business, the Media, 
and Labor Reporting 


All of you are aware of the ‘‘bad press” that the media gives 
the Labor Movement in general and its leaders in particular. 
Having seen and heard so much of it, you probably have come to 
accept such as a fact of life. It would be a rare occasion indeed that 
you would read a newspaper or hear a T.V. report about an out- 
standing contract that was negotiated or a meaningful grievance 
settled against an unethical employer. 

But then, this is evidently the ‘‘American Way” when it comes 
to reporting the achievements of a Union and its members. ‘‘Big 
Business”’ would have it no other way; and let’s face it, Big Busi- 
ness controls the various forms of the media. You may ask: Why is 
this? Is it not the media’s duty to report the truth about 
everything ? Unfortunately the answer to this is sometimes elusive 
because it is shrouded by the fact the person reporting a story is 
guided by policies of his employer who is Big Business. 


The Harm a ‘“‘Bad Press’’ Wreaks 
Have you ever stopped to think, for example, of the real harm 
that can be done by the media not only to your Union itself and to 
its leaders personally, but also to potential members who really 
need a Union but are driven away simply by believing every word 


put to them by the media. There isn’t a Local Union in the team- © 


sters International Union that has-not lost an organizing cam- 
paign or N.L.R.B. election only because the opposing employer 
scared his employees. by showing the ‘‘bad press’’ given the 
Teamsters. 


The employer does not argue the issues of wages, benefits and 


working conditions because he knows his non-union situation is 
inferior to what the Union has to offer his employees. By using the 
reporting techniques of Big Business controlled media, a non- 
union employer .can actually sway the minds of his employees 
away from the real reasons his employees first wanted a union. 
Your own Local Union can cite you example after example of this 
type of situation; it’s happened to everybody. 

When I referred earlier to media reporting being biased and 
controlled by Big Business as the ‘‘American Way,’ one only has. 
to consider the ‘‘good guys-bad guys’’ syndrome promoted in 
America’s media. From our childhood, we have always had this 
syndrome drummed into us. The good guys wear the “‘white hats” 
and the bad guys wear the ‘‘black hats.’’ Teamsters have never 
been depicted as wearing the ‘‘white hats.”’ 


It’s Unfair to Labor Movement 

From my own personal standpoint, I know my Local Union has 
run the gamut with the media and I know that we have lost organiz- 
ing campaigns because a non-union employer has dug up, photo- 
stated, and given his employees uncomplimentary newspaper ar- 
ticles about me. This is something I and my Local Union have had 
to learn to live with and fight to overcome. 

Unfortunately it matters little whether or not one is guilty of 
anything. A sensationalistic charge written in the newspaper is 
tantamount to being guilty and these are the articles used by a 
non-union employer with his employees. I know because this is 
exactly what has happened to me personally a number of times. 
Thus I have come to be labeled a “‘bad guy.”’ Truth, evidently, is no 
defense and it is virtually impossible to overcome the power of the 
media once they have wielded their literary sword. 

So I say to all of you when you read or hear ‘‘bad press’’ reports 
on the Labor Movement and its leaders, stop and think of the 
purpose of these stories and the side effects they cause. I certainly 
believe in justice, but part of justice is fairness, and what the 
media does in general to the Labor Movement, its leaders, and 
members, in my mind, is totally unfair. 
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Local 70 Supports Disabled Retirees 


On Tuesday, May 2, 1978, the 
Committee for Pension Reform 
represented by co-founders 
‘‘Tip’’ O’Neil (Consolidated 
Freightways) and ‘‘Stoney”’ 
Dubberly (California Motor 
Express) and spokesman, Bus- 
iness Agent Jack Sweeney Jr., 
appeared before the Executive 
Board of Local 70. 

As Business Agent Sweeney 


explained, the reason for the - 


appearance was very simple: 
‘‘The Committee for Pension 
Reform is here tonight to ac- 
tively seek the official support 


of Local 70 in its fight against 
the Western Conference of 
Teamsters Pension Plan and its 
Board of Trustees.”’ 

Sweeney was speaking in re- 
gards to the arbitrary decision 
of the Pension Trust to cut dis- 
ability benefits to retirees by 
forty-five percent (45%). 
Sweeney also stated that the 
two main functions of the 
Committee for Pension Reform 
‘“«..atthis time...’ were 1) the 
informing of all members of the 
Western Conference of Team- 
sters Pension Plan as to what 


Hiring Hall Change 
For Night Workers 


~ Effective June 1, 1978, aslight 
change in procedure for the Hir- 
ing Hall has been placed in ef- 
fect. 

Local 70 has placed the Hiring 
Hall number (569-1203) on an 
answering service’ connection 
after 9:00 P.M. This is to allow 
employers who need additional 
employees between 9:00 P.M. 
and 5:00 A.M. to secure those 
employees from our Union’s 
dispatchers. 


NOTICE 


SUMMER 
MEETINGS 


There will be a vote at the 


June General Membership 
meeting on the question of 
cancelling meetings for the 
summer months . . . July, 
August and September. 





An employer who needs addi- 
tional employees for the 
graveyard shift would call the 
Hiring Hall number. His re- 
quest would be relayed by the 
answering service to a dis- 
patcher. The dispatcher would 


then contact members who - 


have signed the special “‘short 
notice’ night work list. 
This procedure was re- 


quested of Secretary Chuck - 


Mack by Dispatchers Noel 
Eben and Jim Manning. Mack 
reviewed the matter with the 
Executive Board and the dis- 
patchers, and after several 
meetings the plan was put to- 
gether. 

Hopefully, this will eliminate 
one of the problems Local 70 has 
been confronted with as of 
late—that is, employees being 
hired from sources other than 
the Hiring Hall because the Hall 
was closed. 


LOCAL 70 PICNIC 
There’s a picnic in the offing for our members, 


their families and friends! 


The Executive Board of Local 70 approved the 
suggestion of Vice President Stan Botelho that our 
Local Union hold a picnic. Scheduled for Saturday, 
September 16th, the event will be held at the 
Pleasanton Fairgrounds and promises to be great 


fun. 


The cost will be minimum, and light refresh- 


ments will be provided. A committee of officers, 
officials, stewards and members are planning 
games for both children and adults. 

Tickets will be available at Local 70’s Business 
Office, 70 Hegenberger Road in Oakland, and 
through Shop Stewards at the various terminals. 


Setthedate aside . . 


family and friends. 


. and plan to bring your 


Additional information will be provided in up- 
coming issues of our paper. 





was transpiring at the Trustee 
level of the Plan itself, and 2) 
the support of a lawsuit filed by 
Brother Ray Adams, in Federal 
Court, District of Utah, Salt 
Lake City, Utah. 

After hearing the position of 
the Committee for Pension Re- 
form, an Executive Session was 
held by the Board. 

Upon returning before the 
Executive Board, the Commit- 
tee for Pension Reform was in- 
formed by Local 70 Secretary- 
Treasurer Chuck Mack that 
Local 70 would now be on record 
as actively supporting the 
movement of disabled retired 
teamsters. Mack stated that he 
would give whatever support he 
could through the influence of 
his office, and that the Commit- 
tee for Pension Reform would 
have access to all channels of 


communication available to 
Local 70 (including space in the 
Northern California Team- 
sters). 


Mack finished by saying that 
he also felt it was time for the 
Local Unions to join the move- 
ment of responsible rank-and- 
filers against the Pension Trust 
for its unjustified and morally 
wrong actions. In addition, the 
Executive Board voted to do- 
nate $500.00 to the Committee 
for Pension Reform ‘‘to be used 
as the Committee deems neces- 
sary to rectify a moral wrong.” 


For once in its two-year exis- 
tence, the Committee for Pen- 
sion Reform was almost 
speechless. 

Business Agent Sweeney ex- 
pressed the feelings of the 
Committee when he stated, ‘‘... 


This is more than we expected 

.. and now the disabled re- 
tired Teamsters aren’t fighting 
the battle by themselves any 
longer ;and even the $500 dona- 
tion is in itself a tremendous act 
of kindness considering the 
problems facing Local 70’s Ex- 
ecutive Board. The Committee 
feels that the endorsement and 
access to the channels of com- 
munication are the most sig- 
nificant items because of the in- 
fluence and respect afforded 
Local 70 throughout Joint 
Council 7 and the Western Con- 
ference of Teamsters.”’ 

Brother O’Neil and Dubberly 
summed it all up when they said 
“This is the most significant 
step yet taken by the Commit- 
tee for Pension Reform in an 
uphill battle that has lasted 
over two years.” 


CTA Speaks Up on Viking 


The following article was 
printed in the May 1, 1978 issue 
of ‘‘Caltrux”’: 


Viking Steps 
Aside to Aid SF 
Region Roadeo 


FACED WITH threat by Chuck 
Mack, secretary-treasurer of 
IBT Local 70, to cause trouble at 
CTA’s S.F. Bay Area Roadeo 
May 6 at the Oakland Army 
Base if equipment donated by 
Viking Freight System, Inc., a 
non-union firm, were used, Vik- 
ing President Dick Bangham 
announced he has decided to 
withdraw his trucks and trail- 
ers from the event so that all 
drivers, union and non-union, 
would not have this eagerly an- 
ticipated event spoiled for 
them. 

Mr. Bangham, whois a direc- 
tor from CTA’s Santa Clara 
Unit and a member of your 
Association’s Executive Com- 
mittee, took this action despite 
assurances from all members 
of the Roadeo Committee that 
they were willing to cancel the 
Roadeo in the interests of the 
safety of those who might 
otherwise attend it rather than 
to yield to Local 70’s demands. 

The union had threatened not 
only to order all its members to 
refuse to drive Viking equip- 


ment at the Roadeo (which 


would have resulted in their 
disqualification under Roadeo 
rules) and to mount a demon- 
stration outside the Roadeo 
site. 

“T didn’t want our company 
to be the cause of making: the 
Roadeo a political football,” 
Mr. Bangham said, ‘‘and I 
didn’t want to see Roadeo par- 
ticipants’ safety endangered, 
or union drivers disqualified at 
the Roadeo because they were 
being forced to refuse to oper- 
ate our equipment. 

“T deeply appreciate the sup- 
port given us by other CTA 
members, and their resolve to 
cancel the Roadeo rather than 
knuckle under to Mr. Mack’s 
unfair demands, but I felt that 
we should not give him the 
satisfaction of spoiling this very 
worthwhile traditional event 


Coors Income Dips 


Adolph Coors Company, the 
nation’s fifth largest brewer, 
reported decreases in net in- 
come and sales for the first 
quarter of fiscal 1978 as com- 
pared to the same period a year 
ago. 

The company said net income 
for the 12 weeks ended March 
19, 1978 was $4,850,000, or 14 
cents per share, down from 
$14,660,000, or 41 cents per 
share, a year earlier. 

Net sales for the first quarter 
were $107,237,000 compared to 
$124,766,000 in 1977. 


which all drivers look forward 
to each year, and which they 
have been practicing for during 
the past several months. 

“Consequently, I am with- 
drawing Viking equipment 
from the Roadeo, rather than 
standing on principle, because I 
feel this to be the most con- 
structive thing that Viking can 
do,” he concluded. 

“‘Caltrux”’ is the voice of the 
California Trucking Associa- 
tion. 


Negotiations 


Coming Up 


Several agreements are ex- 
piring in the upcoming months. 

The contract with Alameda 
City Disposal expires the first 
of June. Business Agent Darold 
Wright is in negotiations now 
with the company. 

The Beverage agreement and 
Chain Stores agreement both 
expire August 1, 1978. Business 
Agent Bob Windsor, who is 
handling the Beverage, and 
Business Agent Alex Ybar- 
rolaza, who is handling the 
Chain Stores, have already 
taken the preliminary steps in 
these negotiations. 

Proposal meetings with the 
employees have been con- 
ducted, and the proposals are 
being put together for presenta- 
tion to the employers: 
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Executive Board 
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Chuck Mack 
Recording Secretary 
Joe Silva, Jr. 


President 
James (Jimmy) Muniz 
Vice President 
stan Botelho 


Trustees 


Art Soto 
Conductor, Mel Baptiste 


Marty Frates 


Ron Rocha 
Warden, Harold Marks 





Ameron Workers Strike 
When Negotiations Stall 


Ameron Production Workers 

voted overwhelmingly in 
mid-May to reject a contract 
offer made by the company, 
and then to take economic ac- 
tion. . 
The vote followed two months 
of lengthy negotiations between 
the company and Local 70. The 
company made a rather sig- 
nificant economic offer, but 
would not meet one of the im- 
portant demands made by the 
Union for a cost-of-living allow- 
ance. 

Business Agents Bob Wind- 
sor, Ed Painter and Jack 
Sweeney, who are representing 
Local 70 in these negotiations, 
indicated their disappointment 


that the company was not more © 


flexible on the issues that were 
important to the employees. 
They stressed that the strike 
was a last resort, and only took 
place when it became evident 
that the company is not going to 
make a meaningful proposal. 
The Local had extended the 
contract almost three weeks 
beyond its expiration in hopes 
of reaching an agreement. 


Three years ago these same 
employees spent seven weeks 
in the street to win a decent 
agreement. They have indicat- 
ed their resolve to spend as 
much or more time to get a fair 
settlement. 


With Spring Comes Refurbishing 


Along with Spring weather, 
several housekeeping changes 
have been made at the Local. 

Those members who have 
been by recently no doubt have 
seen the re-roofing of the Hiring 
Hall, Auditorium and Office 
buildings. New Art Roofing was 
selected by the Executive 
Board to perform the roofing 
work. New Art, which is a union 
company, had the lowest bid of 
‘the four firms that submitted 
bids. They expect the work to 
take four to six weeks. 

The office alarm system has 
also been changed. Tru-Alarm 
recently was purchased by Bay 
Alarm, and service has de- 
teriorated somewhat. Because 
of deterioration and the in- 









Chairman — Ray Arroyo 


Recording Secretary — Eugene Derieg 
Auditor — George Wells 


Members: Lloyd Adcock, Frank Arroyo, E. L. “Al Baratto, Jim Dodge 
: and Honorary Member Jim Bramell 


_ Monthly Meetings — 2nd Tuesday at 7:30 p.m. 
Claims for Sick Benefits must be filed at Local 70’s office within 30 


days of disability. 


The Sick Benefit Committee can be contacted by telephone during the 
day every Tuesday between the hours of 8:00 a.m. and 4:00 p.m. at 
569-7171. Also during the evening of its meeting on the second Tuesduy 
of each month, between the hours of 7:30 and 10:00 p.m. 


Reminder—Dues must be paid on a current basjs in order to be eligible 


for Sick Benefits 


SICK BENEFIT FUND 
SICK BENEFIT COMMITTEE 


Co-Chairman — Leo C. Hafley 


crease in cost to install the 
equipment, Alert Alarm has 
been selected to install a new 
security system. We also ex- 
pect completion of this by ap- 
proximately June 1st. 


Finally, the phone system is 
being overhauled. This is about 
twenty years overdue. A new 
switchboard will be installed, 
as well as “‘touch tone’’ tele- 
phones and a paging 


’ mechanism for the halls. It has 


been recommended to the Local 
for the past ten years that the 
system be changed. The new 
system should improve service 
to the membership by. provid- 
ing quicker responses to phone 
calls. 





Business Agents Given Thei: 


Following is a list of the new Business Agents’ alignments. 

’ There are a couple of changes to be made to the assignments 
listed below; and if experience is any indication, there will be 
several more in the future. For the most part, however, these will 
be the fixed assignments for the upcoming term: 


DICK DUROSSETTE 


A & B Garment Delivery 

Alltrans Express 

Associated Freight Lines 

Bay Cities Paperbox 

Blake, Moffitt & Towne 

Boyertown Casket 

Break Bulk 

C & C Metal (nka Eden 
National Steel) 

Cadematori 

Cal-East Foods, Inc. 

California Golden Bear Lines 

California Motor Express 

Center Wholesale 

East Bay Restaurant Supply 

Eckdahl Warehouse 

Federal Sign and Signal Corpora- 
tion 

Freight Distributors, Inc. 

General Machinery Supply 

Gilmore Steel 

Globe Metals Company 

Heathorn, N. V., Inc. 

Inmont Corporation 

Intercontinintal Building Supplies 

Jorgensen, Earle M. Company 

Liquid Carbonic 

Marathon Delivery Service 

Milne Truck Lines 

Oakland Machine 

Oakland Sheet Metal Company 

Pacific Oxygen Company 

Pacific Pipe Company 

Peavey Company | 

Prime Smoked Meats 

Quaker State Oil Refining Corpora- 
tion 

Ringsby Truck Lines 

Santa Fe Trail Transportation Co. 

Skaggs Stone 

Swift Meat Company 

United Home Delivery 

Vallejo, Juan Miguel 

Wells Cargo 

Wills Freight Lines 

Zellerbach Paper Company 


BOB FREITAS 


A & J Trucking 

Abbey Rents 

Balaam Brothers 

Bayox, Inc. 

Boxcraft Paperbox Company 
Container Corporation of America 
Container Transport 

ETMF 

Eng-Skell Company 
Enterprise 

Francois Trucking 
Harkrader Trucking 
Hemsath, Jack Drayage, Inc. 
Industrial Foundry 

Judson Steel Corporation 
Kay Manufacturing Company 
Lindberg Corporation 
Luisotti Brothers 

McClain’s Trucking 

M & N Trucking 

March Transport Company 
Matheson, R. B. Inc. 
Morehouse Foods, Inc. 
Nitcher Trucking 





Obele Trucking 

Pacific Intermountain Express 
Paperbox Corporation 
Peterson Manufacturing 

Phil and Barb Trucking 
Plumbers Supply 

Rubeinstein Supply 

S.S.I. Container Corporation 
Scott Company 

Stewart Drayage Lines 
Systems 99 

Western Truck Manpower (Riekes) 
Westransco Freight Company 
Wholesale Building Supply 


CASH RECEIVED 
Dues 


Assessments and Fines 
verse side) 


CASH PAID OUT 


Salaries 
Expense Allowances 


Contributions 


Refunds—Other 


Arbitrator Fees 
Other Professional Fees 
Taxes 
Organizing Expenses 


Auto Expenses 


side) 


Per Capita Taxes........ 


Initiation and Reinitiation Fees 
Withdrawal and Transfer Cards .................... 
Funds for Transmittal for Members ............... 
Receipts from Affiliates (Item 8 Schedule Total on re- 


Other Receipts (Item 9 Schedule Total on reverse side) 
Total Cash Received (Total of Lines 1-11) 


Benefits Paid (Item 20 Schedule Total on reverse side) 
Funds for Transmittal for Members .............. 
Refunds Dues eee ere oe ee ee eee 
Refunds—Initiation and Reinitiation Fees 


Office and Administrative 


Kegalvees. = tis ee Sh Er a ae 


Meeting and Committee Expenses ............... 
SIriKecEXPENSes preci. Cs Stony nse s sree ore sesaebe earn ets 
Out-of-Town Travel Expenses SF ges See goes 
Other Activities (Item 39 Schedule Total on reverse 


Spier aa ees $192,237.90 


CHUCK MACK 


B&B 

Domasco Bakers Supply 
Familian 

Jones, J. K. Trucking 
Kilsby Tube Supply 

Mills CoHlege 

Mounce Trucking 

Nolan Drayage Company 
Pacific Motor Trucking 
Pacific Nursery 

Realistic Transport 
Republic Supply 
Simmons Mattress Company 
Snyder & Son 

Torrence Trucking 
Turner, Lee 

Villalobos, Rick Trucking 


STEVE MACK 


Ace Glass 

All Bay Cities Trucking 
B MR Trucking 

Better Services 


LOCAL UNION 70, CITY OF OAKLAND, CA 
Affiliated with 


International Brotherhood of Teamsters, Chauffeurs, 
Warehousemen and Helpers of America 


Trustees Report 


Period Covered: From April 1, 1978 to April 30, 1978 


Net Increase (or Decrease) in Cash (Subtract Line 


42 from Line 12) ..... 5 hy Lee er eS TR (29,483.45) - 
Cash Balance Beginning of Period—General Fund— 
(SHOCKING AACCHE ie cca eters rig rash eke 158,066.29 
CASH BALANCE END OF PERIOD — GENERAL FUND — 
CHECKING ACC’T. (Add Lines 43 and 44) ....... $128,582.84 


5,126.04 
5,067.21 


Se $162,754.45 


28,854.54 
265.50 


6,509.15 


eh 








Local 70 New 


70 Hegenberger Road, Oakland, Calif. 94621 


. 


A Section of The Northern California Teamster 


WANTED 


CONTRACT 
PROPOSALS 
and 
MEMBERSHIP . 
OPINIONS 


QUESTIONNAIRE 
xk ok 


Brother and Sister Members of Local 


70: 


With the expiration of most of our 
labor contracts this year, it is imperative 
that your officials know the directions you 
desire in the forthcoming negotiations. 


This questionnaire is designed to obtain 
your viewpoints so that we may compile 
proposals for all forthcoming contract 
negotiations that will best reflect the will 
and desires of our membership. 


CHUCK MACK 


Secretary-Treasurer 


Will you please complete this form and 
return it to Teamsters Local No.70 at 70 
Hegenberger Road; Oakland, California 
94621. These forms will supplement our 
usual proposal meetings and are not de- 
signed to replace them. 


These forms are being sent to all mem- 
bers, so it is important that you answer the 
first question in order for the proposals to 
be segregated by contract. It is not neces- 
sary for you to place your name on the 
forms you return. 


JAMES R. MUNIZ 
President 





Phone 569-9317 





_ 1. What company do you work for? | 


2. Please rank the items for con- 


tract negotiations below in the 
order of their importance to you. 
Place a ‘’1’’ by the item most 
important, a ‘’2’’ by the items 
next most important and so on. 
[] More time off— (Sick Leave 
and Vacation) | 


L] Improved Health & Welfare 


CL] Improved Pension 

CL] Improved Grievance 
Procedure 

C1] Stronger contract language 
in the areas of Work 
Jurisdiction (Sub- 
contracting and Owner- | 
Operators) 

L] Wages 

CL] Job Safety 


. What should the wage increases 
be in the next Freight contract? 


. Would you be in favor of pur- 
chasing any of the following 
items from percentage of 
economic increases negotiated? 


Funeral Leave L) Vacations ( 
Sick Leave O Holidays 
Jury Duty 


Voting Time 





10. 





CONTRACT PROPOSAL 


. Would you favor de 


tion of any fotal r 
crease into impro 
in: 
Pension ........ ° 
Health & 
Welfare ....... 


. Which new holida 


attempt to negofia 
1. 
2. 
3. 


. Should unused Si 


paid off yearly? 
Yes 1] No UJ 


. Do you consider 


grievance machir 
responsive fo our | 


Yes LJ Nol 


. How can the Grie 


dure be improved 


Do you think the 

should strongly er 

safety laws and pi 
Yes O No J 





AL QUESTIONNAIRE 


ordeferring a por- 
tal negotiated in- 
nproving benefits 


-- Yes) No 


.. Yes LT No 


olidays should we 
gotiate? 


1d Sick Leave be 
y? 
4 


ider the present 
achinery fair and 
our problems? 

- 


Grievance Proce- 
yved? 


the Local Union 
ly enforce worker 
nd practices? 

O 


11. Should the labor contract have 


12. 


13. 


14. 


stronger and more detailed lan- 
guage in order to promote 
safety? | 


Yes LJ No 


Would you favor restricting 
overtime at your terminal when 
there is a lay-off in effect? 


Yes 0) NoC 


Would you be willing to defer a 


portion of the upcoming wage 


increase so a Supplementary 

Unemployment Benefit pro- 

gram similar to that enjoyed by 

the U.A.W. could be pchdectioee 
Yes (1) No 


Please indicate the most impor- 
tant benefit to you. (Rank by 
number—1 to 4) 
[] Health & Welfare 
improvements 
[1 Pension increases 
L] Legal Plan 
[| Supplemental 
Unemployment Benefits 
[| Cost-of-Living clause 











CONTRACT PROPOSAL 
QUESTIONNAIRE 


If the questions on the preceding pages did not touch upon 
an area in which you are concerned, please note below any 
specific proposals that you might have. 


We sincerely hope that, in addition to completion of this 
form by our members, we will have a good attendance at pro- 
posal meetings scheduled for all contracts and crafts. 


(On your return envelope please mark ‘’CON- 
TRACT PROPOSALS”) 


70 Hegenberger Road 
Oakland, California 94621 











\ 


| 


w Assignments to Terminal 


Bonynge Furniture R &S Drayage 

Burdine, Lawton, Rodgers Trucking 

California Furniture Skyline Industries 

Celotex United Parcel Service— 
Central Solvents Oakland/Dublin 
Cobbledick Kibbe Warren 

Connors Web Trucking 

Consolidated Freight 

Faechitio STEVE MARINKOVICH 


Ferro Enameling 
Foucar, Ray and Simon 


American Brass & Copper 
Atlas Pacific Engineering 


Freschi Box Atlas Welding 
Fruitvale Drayage Barron Trucking 
Gibraltar Warehouse Beckman Express 


Globe Plumbing 
Golden Grain Macaroni 


Bell-Carter Olive Company 
Berkeley Warehouse & Drayage 


Interstate Distributors C-Line 

J & R Warehouse C & M Meat Company 

Jay N Trucking Compak Transport 

L & D Scaffold DM & J Delivery Service 
Landsberg Delta Lines, Inc. 

Longview Fibre Dependable Truck Lines 
Oakland Public Schools Di Salvo Trucking Company 
P&K Ducommun Metals & Supply 


STATEMENT OF ASSETS—PERIOD ENDING FEBRUARY 28, 1978 


BEGINNING END OF 
OF PERIOD CHANGE PERIOD 


General Fund—Checking 








ACCOUNT. = 188en. = gece $158,066.29 ($29,483.45) $128,582.84 
RettyCash-— 3s eae 550.00 550.00 
General Fund — Savings 
Accounts Sick Benefit . 28,087.73 28,087.73 
General Fund — Certifi- 5 
cates of Deposit .... 200,000.00 200,000.00 
Investments .......... 5,000.00 5,000.00 
Land: 2s ee 173,642.79 173,642.79 
Butldingsy2 25, ere crs ee 452,625.00 452,625.00 
Office Furniture and 
Equipment. &=..--3- > - 10,702.20 10,702.00 
Total Assets ...1,028,674.01 ($29,483.45) $999,190.56 
Deduct: Obligations (Per 
List Below ......... 139,214.85 ( 3,165.92) 136,048.93 
Net Assets ..... $ 889,459.16 ($26,317.53) $863,141.63 
LIST OF OBLIGATIONS 
DATE OF 
OBLIGATION DESCRIPTION DATE DUE AMOUNT 
September 66 Building Mortgage Monthly $136,948.93 
Totals eee ee ee ee eee $136,048.93 
Item 9—Other Receipts Amount 
Sale-Ofe SUPPlOS tees ce. Re ee ee ee $ 41.50 
On eee Soca ie VOR gard eo Pe rete rs eos 1,200.00 
Collection ‘Returned’ Checks... =2-2.... Se ee 282.21 
Expenses ‘Reimbursed) i. one ee ee 3,543.50 
PORANS fen en ae eee eee Rs iors Bp See $ 5,067.21 
Item 20—Benefits Paid 
Out-of-Work.: Benefits Paid A se ses i eee $ 1,665.00 
PENSION pee re en ne oe SU eee ee ee 3,529.25 
Insurance—Group Life .......................... 10,532.95 
Insurance—Health and Welfare ................... 4,626.44 
SICK BEE tit Sacre rayne se a os eases eee ee es 8,460.00 
RetireessDiess—= on ee so ee eee 40.90 
A101 ¢: | a ENDED oe AVP ee ees ora oe moe ote $ 28,854.54 
Item 39—Other Activities Amount 
Educationsand=Publictty. ts oe i es ie $ 1,321.50 
Stewards Expenses (other than dues) .............. 99.96 
Checks—Uncollected and Returned ................ 39.50 
Bitiding=Malneé@nanee se coe cass ee oe ee 1,128.19 
Mortgage and Loan Payments (Principal Only)........ 3,165.92 
Interestsceiers ss See eee Bais Sc ages atte Pea ae Ot : 754.08 
POtah sae a eee a Sees $ 6,509.15 
Item 8—Receipts from Affiliates 
International Out-Of-Work Benefits ................. $=25115:00 
Gonferenee= spsta ae treet cin a a ee ee ee aoe 3,011.04 
5 05 fo | Beier eg eeearae Se ceri ate prec NEE hana ghey $ 5,126.04 








East Bay Drayage & Warehouse 
Ferguson Truck Service 

Garrett Freight Lines 

Glaeser Drayage, Inc. 

Grinnell, I.T.T. Company 
Hendrick’s Trucking 

Hunter, Edward H. Trucking 
Jones, D. L. 

Lewis & McDermott 

Loveless Trucking 

McGrath Steel Company 

M &L Trucking 

Martin Trucking 

Merten’s Trucking 

Morrill, E. H. Company 

Myers Drum 

N &F Transportation 

Nielsen Freight Lines 

Novo Export 

Ohio Medical Products 
Overland Transport Company 
Peters Truck Lines 

Plant Asbestos 

Reliance Sheet and Strip Company 
Ryerson & Son 

Sugar Drayage 

Saroni Sugar & Rice 

University of California (Berkeley ) 
Victor California 


JAMES MUNIZ 


Amaral 
Atlas Freight Lines 


L.M.S. (Labor Management Ser-. 


vices ) 
Owens-Illinois (Glass) 
Owens-Illinois (Forest Products) 


ROY NUNES 


Ace Forklift 

Allied Paper 

Allman Trucking 

Bertelson, Melvin 

Boland Trucking Co., Inc. 
Container Freight 

D & C Forklift 

Consolidators Handlers (Lawi) 
Ellis, R. E. Draying Co., Inc. 
Elston Transportation 

Ensel Trucking 

Golden Gate Trucking 
Haslett Trucking 

Hawaiian Loaders 
Hunt-Wesson Foods 

KLF Hawaiian Distrib. System 
Keene-Riese Supply Company 
Key Pipe and Supply 

Lee Paper Company 

Lehar Sales Company 
Lehman, L. Inc. 

Light, Ed Trucking 

Loux & Son Drayage 
Madsen, Martin Company 

C. Markus Hardware 

Meyer Plumbing 

Mike’s Lift Truck Service 
Monahan Paper 

Mulkey Furniture 

P & B Trucking 

Pimentel, W. M. 

R & C Transport 

Rite-Way Trucking 
Schroeder Drayage Company 
Sea-Land of California 
Seaport Automotive 

Shima Transfer Company 
Shippers Imperial 

Thorson & Thorson 


(To Page D) 
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Business Agents 


Dick Sarmento 

Bobby Freitas 

Darold Wright 
Steve Mack 


Ed Painter 


Roy Nunes 


Bob Windsor 


Dick Durossette Alex Y. Ybarrolaza 
Steve Marinkovich 
Jack Sweeney, AS is 


Dispatchers 


Noel Eben 





Joint Western 
Grievances 

Local 70 had a number of 
cases at the Joint Western 
grievances in San Diego. 

Bob Freitas 
won two im- 
portant cases 
at P.I.E. with 
money claims 
of over 
- $1,000.00. In 
one case the 
company 
would not 
allow a senior 
employee to 
move to an 
office-type job; and in the other 
they would not allow senior em- 
ployees to work week-end work. 

Dick Sarmento also had sev- 
eral important cases. One of his 
was with C. N. Bates, and wasa 
Change-of-Operations. The 
company had moved from San 
Francisco to Oakland, and the 
question of fringe benefits was 
at issue. The Committee ruled 
that the employees would re- 
main in the Local 85 Pension, 
but they were eligible to par- 
ticipate in Local 70’s Health & 
Welfare. In several past cases 
there was even a question re- 
garding Health & Welfare. 
Hopefully, this case will clear 
up that matter. 

Dick Durossette also had 


Mack 


several important cases. He 


won a significant amount of 
money for Local 70 members in 
two of his cases... one 
against Santa Fe and the other 
against Eckdahl Warehouse. 
Both cases involved seniority 
violations. Senior employees 
were awarded pay which will 
total approximately $3,000.00. 

Roy Nunes also had several 
cases with Sea Land. In these 
cases we split even. 

Another significant case 
heard was one I had against 
P.M.T. The company had put 
into operation a new piece of 


- equipment. We asked for a rate 


of pay higher than the hostling 
rate for the piece of equipment. 
The company maintained that 
the hostling rate was sufficient. 
The Committee ruled in 70’s 
favor and set the equipment 
rate at 50 cents per hour above 
the hostler. 


Jim Manning 


We lost several cases before 
this Committee . . . but all in 
all the session was productive 
and beneficial for our mem- 
bers. 


Pension Reform 
Committee 


As reported elsewhere in the 
paper, Local 70’s Executive 
Board endorsed the Committee 
for Pension Reform’s efforts to 
restore disability benefits to 
their pre-January, 1976 levels. 
Along with that endorsement 
was a contribution of $500.00. 

It is becoming increasingly 
evident that the only way the 
disability benefits will be re- 
stored is for direct action to be 
taken by those individuals who 
have been affected. There is at 
least one lawsuit pending on 
this question, and I am sure it 
will be decided long before the 
Trustees get around to resolv- 
ing the matter. I am also sure 
that it will be decided in favor of 


the retirees. 
Our decision to endorse the 


Committee’s action was taken 
because we feel that it’s right. 
We know full well that our deci- 
sion may rankle some of the 
Union Trustees and some of our 
fellow officials, but the plan has 
a responsibility to benefit those 
who are insured. When it 
doesn’t, it has to be taken to 
task. 

We have reservations about 
lawsuits against the Pension 
Fund. It is becoming all too 
common for people who have 
been told they are wrong todrop 
everything and sue. Some of our 
members fit into this category. 
With the Committee for Pen- 
sion Reform, however, their ac- 
tion is not abrupt, reckless or 
lacking efforts to resolve with 
the Trust itself. The Committee 
would much rather have re- 
solved their problem with the 
Trustees; but the Trustees 
—and I should emphasize 
Employer Trustees—will not 
reinstate the benefit without 
taking some other benefit away 
from our members. The Union 
Trustees want reinstatement, 
but they are not willing to trade. 

We wish the Committee well, 
and hope their efforts bear 
fruit. There is no group of peo- 

(To Page D) 








Fixed Assignments for Business Agents 


(From Page C) 





Simco-Pacific 

USS Agri-Chemicals 

Unique Parcel Delivery 
United Truck Driving School 
Vanier Trucking 

Western Paperbox Company 


Tony’s Lift Truck Service 
Tribune Publishing Company 
Union Machine Works 

Union Paper 

Van Buskirk, Roy 

Western MacArthur Co. 
Western Pacific Transport 


Parsons Meat Company 

Roadway Express (Freight & New 
Furn.) 

Safe Transportation 

Schaefer’s Meats 

Sunshine Biscuits, Inc. 

Superior Tile 


ready for membership action 
by late summer .. . 

The Department of Labor has 
been conducting an investiga- 


(From Page C) 


ple who need economic help 
more than the disabled re- 


tirees. tion of Local 70’s election, insti- _ Workline Trucking Company Superior Linoleum DAROLD WRIGHT 
Short Notes gated by members Mary _ Yellow Freight Lines Standard Brands Alameda City Disposal 
Mammoth Freight Lines’ Kaylor and J. J. Jelincic. We TimeD.C.  " Transcon Lines Allied Supply . 
national Labor Relations Board . have cooperated with them ED PAINTER ince Tere Avex . 


Veronica Food Compan c : 
representation election, filed above and beyond the call of eth Hebe on Company | 


A & M Enterprises Walton Drayage and Warehouse 


by Local 70, is set for early duty. We are confident that — jber’s Feed and Mill Wellmande Metal Products Com- Bodkin Trucking | 
June... their findings will support the _Al’s Forklift Service pany Coast Drayage 
The tentative timetable for Local, and we can get the pro- iin ee Frank’s Trucking 
: she : : : 5 . I. Drayage 
Freight negotiations has been — test business behind us. It is un Saad isinger G ye 
& C Produce Yandell Truckaway, Inc. 
sent out by the Western Confer- fortunate that we have had to ‘eee Hac Trucking 


B & C Restaurant Supply 
B & L Trucking 
Bay Cities Produce 


Hall’s Trucking . 
Hohener, E. V. Meat Co. 
Holland, Jack, Oil Company 


spend somewhere around $5,000 


ence. We will be holding pro- 
already because of, the protest. 


posal meetings in either August JACK SWEENEY 





or September . . . The money being spent could be pipers ae Company a He = Likit Windows 
nt : apitol Metals ndrews Moving and Storage . Livermore Disposal | 
P.A.C.T., the political com- put to better uses for the Central Fish Baron Blakeslee Merritt Meat Company 


membership .. . 

The Executive Board of Local 
70 has met twice in efforts to 
formulate an organizing cam- 
paign. We are hopeful that the 
program will be put together in 


mittee of Local 70, is again 
meeting. They will be holding a 
raffle or dance in the near 
future... 

Local 70’s By-Laws Commit- 
tee is meeting with an eye to- 


Cohen, Felix Co. 

Cotella Brothers 

Cotella, Leo L. & Co., Inc. 
Cypress Steel 

Cudlip Freight 

D & J Transportation 
Dami & Rettagliata 


Bekins Moving and Storage- 
Bechem Meat Company 
. Burns, F. J. 

C.H.B. Foods, Inc. 

Cal Security 

Checker Van & Storage, Inc. 
Checker Van and Storage, Inc. of 


| 
Middleton Welders, San Leandro } 
National Can \ 
New England Lead 
O.N.C. Freight Systems | 
Oakland Scavenger Company 

Par Kern 
Pleasanton Garbage Company . 


By-Laws will be completed and 


Secretary-Treasurer 


Encinal Terminal (9th Avenue) 
Farmers Produce 


Dependable Moving and Storage 
Fisher Mattress Company 


Service Truck Lines , 


ward eliminating oppositions the next month and brought to Day, Ron Oakland Peterson Tractor ) 
expressed by the International the membership. Dianda, A. & Son Cherry Express _ Pringle Meats, Inc. ) 
over the By-Laws submitted Fraternally yours, Dreisbach Circle G Enterprises _ S & R Pick-up | 
last fall. It is hoped that the Chuck Mack Dublin Fast Freight Dalziel Plumbing Supplies Sebring Trucking . 

| 


NOTICE 
TO 


Members Working 
Under The 
National Master 
Freight Agreement 


| It is important that we have 
the correct address for all 
members working under the 
National Freight contract. 

This contract will be subject, 
most likely, to a referendum 
vote for approval. We will need 
the correct addresses of all 
members to insure that they 
receive a ballot. 

If you have moved recently 
and have not supplied the of- 
fice with an updated address, 
please do so. If you will be 
moving in the future, please let 
us know your change im-| 
mediately. 





RED CROSS BLOOD PROGRAM 

























ship. 


STILL UNFAIR 


A Reminder to all Local 70 members. .. DON’T 
DO BUSINESS WITH UNFAIR EMPLOYERS! 


Ringsby Freight Lines — Still on strike 


Coors Beer — Still on strike 


J. P. Stevens — Still frustrating 


All of the above employers are unfair, and they 
should be treated appropriately by our member- 


after a year 
and one-half. 


after one year. 


the efforts of 
their emp- 
loyees to have 
Union rep- 
resentation. 


Grower’s Produce 
JS & R Trucking 
Jacobsen’s Hi-Lift 
L & J Produce 
Leogrande Brothers 
Lagorio Brothers 
Manny’s Melons 
Morris Draying Company 
Morris Transportation 

(To be organized) 
Navajo Freight Lines 
Navas, John 
Norton, B. W. Mfg. 
Oakland Fisheries 
Oakland Vegetable Company 
O’Hair, P. E. 
Paceco 
Peerless Stucco 
Pennzoil Company 
Pucci, Joe & Sons 
Rich, J. M. Paint & Varnish 
Rouse, W. A. & Company 
Sinclair Valentine 
Sunstate Produce 
Sun Valley Produce Company 
T & T Trucking 
Thomas Supply 
Todd Shipyards 
Trans Bay Express 
U. S. Steel Products 
Volkman, C. M. & Company 
West Coast Crab Company 
Western California Fish 
Western Produce 
Woodside Trucking 
Y & M Enterprises 
York Welders 

DICK SARMENTO 

Aladdin Heating 
Alta Freight and Transfer 
Arrow Welding 
Astro Freight 
Bates 
Bellini’s Transportation 
Braun, E. C. Company 
Cannon, Lloyd 
Echo Sales Company 
Fruehauf Trailer 
Grand Auto 
Granny Goose 
Hale Trucking 
IML Freight 
Interbake 
Keenan Pipe and Supply 
Leslie Foods, Inc. 
Liquid Gold 
Lodi Trucking 
Market Express 
Morning Afternoon Delivery 
Northern Meat Packers 
Pacific Electric Motor Company 
Panther Truck Lines 


Foremost-McKesson Wine & Li- 
quor 
Glass Container 
Haas Brothers 
Hydra Trucking 
(To be organized) 
E.C.X. 
Kroehler Mfg. Company 
L & V Trucking 
Lee Way Motor Freight 
Leslie Salt Company 
Lyon Moving and Storage 
McKesson Chemical Company 
Napco Corporation 
North American Van Lines 
Oakland Van & Storage 
Peninsula Bullet 
Rathjen 
Silvey Transportation 
Triana Moving and Storage 
U.C. Express 
Veranda’s Trucking 
Von Der Ahe Moving 
Wills; E. B. Company 


_ Ziegler Steel Service 


BOB WINDSOR 
Alhambra National Water Com- 


pany 
Allgood Industries 
Ameron 
Beard Trucking 
Coca-Cola Bottling Company 
Coca-Cola Bottling (Pre-Sales) 
Coca-Cola Canners 
Continental Mills, Inc. 
Crescent Truck Lines 
Cudahy 
Dolphin Transportation 
Fiesta Beverage 
Gorman, R. H. Company 
Krayenhagen 
Lou Jak 
McKesson-Robbins (Drugs) 
Middleton Welders Supply— 
Hayward 
Midwest Machinery Movers 
Moran Supply 
Nesbitt, Joseph Co., Inc. 
Nabisco Company 
Nulaid 
Pat’s Trucking 
Pepsi-Cola 
Queen’s Trucking 
Rentar Driver Services 
(Consumers Dist. ) 
Royal Crown Cola Bottling Co. 
Santos Produce, Inc. 
Sessions Trucking 
Seven-Up 


Squab Producers of California 
Sterling Transit 

Sunset Fibers 

Tesio Meat Company 

Thrifty Drug Company, Inc. 
Trident Trucking Lines 

Turk Island 

Universal Coordinators 
Victor Meat Company 


ALEX YBARROLAZA 


Airco, Stan Wells 

Airco Welding Products 

Dart Transportation 

Fleming Foods 

Henderson, J. L. Grocery Co. 

Lucky Stores, Inc. 

Moore Business Forms 

Moore Truck Lines 

Oakland Meat Company 

Pacific Steel and Supply 

Park and Shop Markets, Inc. 

R & B Building 

Rowland Drayage 

Safeway Stores, Inc. 

West Coast Leaseways Systems 

Amaral Trucking 

B & B Trucking 

Coast Drayage 

Familian 

Kilsby Tube Supply 

Nolan Drayage 

Pierce 

Realistic Transport 

Republic Supply 

Robertson Drayage 

Simmons 

United Grocers—Fremont Lum- 
pers 





2? MELMO/A177 


PAUL V. PARKER—May 2, 1978 
LARRY D. HOLMES—May 6, 1978 


ARTHUR -McCABE—May 14, 1978 — 


LEONARD W. ENOS—May 21, 1978 
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Here’s What ICC 
Is Trying To Do 


Here is a sampling of administrative de- 
regulation measures at this time being consid- 
ered by the Interstate Commerce Commis- 
sion, and the position of the International 
Brotherhood of Teamsters as formally pre- 
sented by Wheeler & Wheeler, a Washington, 
D.C.-based law firm: 

1. Limiting the right of authorized carriers to protest ap- 
plications by others to serve the same area. Under the |.C.C. 
proposal, a carrier now authorized to serve a territory would 
have only a limited right to protest an application by another 
carrier or a newcomer to serve that same area even though 
the authorized carrier could show that it can provide adequate 
service to shippers in such area. The result of this limitation on 


. the right of protest would be to increase competition benefit- 


ing big shippers. It would place increasing pressure on the 
rates and the profitability of existing carriers. We have filed a 
protest on behalf of the International Union. 

2. The Commission proposes to consider the offer of 
lower rates by an applicant as the basis for a grant of new 
authority. This would again result in authorization of additional 
carriers without regard to need for service and put pressure 
on the entire motor carrier rate structure and on the ability of 
existing carriers to pay reasonable wages. Again, we have 
protested this action on behalf of the International Union. 

3. The I.C.C. proposes to grant operating authorities to 
newcomers to serve new plantsites and to serve big shippers 
changing from proprietary to for-hire carriage, without regard 
to the adequacy of existing service. The proposals would 
deprive existing carriers of the new traffic and at the same 
time increase competition as to traffic presently handled by 
the carriers. We have opposed these proposals on behalf of 
the International Union. 


4. The Commission proposes a modification of the leas- 
ing rules governing the relationship between owner/ operators 
and authorized carriers. These modifications in general are 
designed to lessen the restrictions on owner/ operators and 
their lease by regulated carriers. This means that 
owner/ operators would have great freedom of action and 
more access to transportation of regulated commodities. 
Where the owner/ operators are non-union, they would be 
taking transportation away from union members. We have 
opposed the modification of the leasing rules and have urged 
the Commission instead to require that all owner/ operators 
be employees of the carrier to whom they are leased. 

5. The Commission has recently granted a private car- 
rier authority to transport regulated commodities on its back- 
haul. This could result in a loss of jobs to Union members and 
be detrimental to union carriers. The Commission is also 
considering permitting owner/ operators to transport com- 
modities which they are now prohibited from carrying except 
when leased to authorized carriers. 

6. We are also opposing the proposal of the Commis- 
sion to enlarge the incidental-to-air zone. Like the enlarge- 
ment of commercial zones, this would increase the size of the 
zones exempt from regulation. The Interstate Commerce Act 
provides that the Commission may exempt from regulation 
traffic having a prior or subsequent movement by air. While 
this proposal would not have the impact on Union jobs that the 
enlargement of commercial zones has had, we have pro- 
tested it on behalf of the International Union and the Commis- 
sion is currently reconsidering its proposal. 


“ 


—— : 

Denman 
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MAD DOG ON THE LOOSE! 


Fred Oppenheimer, retired 
trustee of Teamsters Local 265, 
is urging all members to be- 
come familiar with the Medic 
Alert emergency medical iden- 
tification system. 

Oppenheimer and his wife 
are volunteer coordinators, 
based in San Francisco, for 
Medic Alert Foundation Inter- 
_ national. 

Medic Alert is a totally self- 
supporting foundation relying 
on donations from individuals, 
corporations and members. It 
does not receive federal or state 
funds. 

Its life-supporting system of 
protection is available for a 
one-time, lifetime basic mem- 
bership fee of $10. But-no one is 
turned down because of lack of 
ability to pay. 






















Aspects of System 


The first of the three-part sys- 
tem is the metallic alerting de- 
vice or emblem in the form of a 
bracelet or necklace. It bears 
the insignia of the medical pro- 
fession and the ‘words ‘‘Medic 
Alert’? in red. On the reverse 
are engraved the medical prob- 
lem or problems of the wearer 
such as ‘‘Taking Antico- 
agulants,’’ ‘‘Allergic to Bee 
Stings” or ‘‘Wearing Contact 
Lenses.’’ The member’s unique 

































of the NLRB Judge. 
















the good work. 


Medic-Alert System Saves Lives 


EMBLEMS SHOWN IN ACTUAL SIZE 


STANDARD BRACELET 


09 
one 2 ) 834.95 


EXAMPLE OF REVERSE SIDE 
OF MEDIC ALERT EMBLEM 





NECKLACE 
With 26” Chain 


membership number and the 
telephone number of the 
Emergency Answering Service 
are also engraved. 

The system of protection also 
includes a wallet card which is 
issued annually and contains 
personal and medical informa- 
tion in addition to that on the 
emblem. Because the card is 
dated, emergency personnel 


From the Editor’s Mailbox 





Comments from a Retired Leader 


It was with a great deal of gratification that I read that our 
good friend Jack Goldberger was reinstated as Secretary- 
Treasurer of Local 921. It was only too bad that internal Local 
politics had to try to crucify a man who was not only a most 
dedicated Union man, but was also the finest negotiator in the 
business. Your article on page 6 of the May edition only exemp- 
lifies what I am trying to say. I agree 100 per cent with the remarks 


Petty politics within any Local can very well ruin the most 
dedicated man in the movement. . . . When a dedicated man is 
attacked by some of those whom he represents, it takes a lot out of 
him and he is unable to function effectively. I know, I went through 
the ordeal when I was Secretary-Treasurer of Local 265. So, I say, 
for shame on those who tried todo a good manin.... — 

Ihave been reading about the scandal about the Central States 
Pension plan and in that regard I am truly thankful to Einar Mohn, 
Joe Diviny, Jack Goldberger, Rudy Tham and all of the rest of us 
who had a hand in keeping our pension fund under the control of the 
Western Conference of Teamsters. I might add that my check 
comes through every month right on time from the Prudential Life 
Insurance Company. While it is a small one (I retired too early), I 
am thankful that I am a retired Teamster. 

My sincere regards to all of my former associates and many 
thanks for keeping me on the mailing list of The Northern Califor- 
nia Teamster, a great little paper. ‘ 

W. S. ‘‘Bill’’ Allen 
Former Secretary-Treasurer 
Local 265 


Bouquets to Gerald O’Hara and Staff 


I would like to thank the editors of Northern Calif Teamster for 
printing articles about what every Teamster should do to help 
organized labor support certain bills that play a crucial part in our 
industry. Without this fine union paper, many members of our 
unions would not be so well informed on what they can do to make 
the difference between success and failure of such bills. Keep up 


Peter J. Gemma 
Chief Steward 
Local 70, Oakland 





know they are working with in- 
formation not more than a year 
old. Each member also re- - 
ceives annually a computer 
printout of all the personal and 
medical information in his 
emergency record so that it can 
be verified. He is reminded that 
the emergency record can be 
updated at any time upon re- 
quest. When a membership is 
updated, a new wallet card is 
produced from the new infor- 
mation and sent to the member. 


The third part of Medic 
Alert’s system is the 
Emergency Answering Service 
which is availalbe to all 
emergency personnel around 
the clock via a collect telephone 
call from any world location. 
The telephone number is en- 
graved on the emblem and 
printed on the wallet card. 
Within seconds of receiving a 
call, emergency operators can 
relay emergency information 
from the computerized date . 
base that might save a life. A 
percentage of each member- 
ship fee is placed in an estab- 
lished trust fund to assure that 
this service will always be 
available. 


The System Works 
- Proof that the Medic Alert 
system works is that in a re- 
cent 12-month period, over 2,000 
members reported Medic Alert 
had contributed to the saving of 
their lives. 

Foundation membership ex- 
ceeds 1,000,000. Current growth 
rate in the U.S. is approaching 
2,000 each week. - 


Medic Alert conducts ongoing 
education and information 
programs. The professional 
program is directed toward 
medical and other emergency 
personnel educating them to 
search for the Medic Alert em- 


‘blem in every emergency sit- 


uation and to take appropriate 
action upon finding it. The gen- 
eral education program involv- 
ing thousands of volunteers is 
directed toward bringing to the 
attention of the public the value 
of emergency medical identifi- 
cation. 


Among the most often named 
reasons for membership are al- 
lergy to penicillin, diabetes, 
heart condition, taking an- 
ticoagulants, wearing contact 
lenses, allergy to sulfa, 
epilepsy, allergy to insect 
stings, allergy to bee stings, al- 
lergy to codeine, glaucoma, 
neck breather and implanted 
pacemaker. The average 
Medic Alert member has more 
than one special medical condi- 
tion. 


The Foundation needs and 
encourages contributions, en- 
dorsements and publicity. 
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The International Brotherhood of Teamsters 
is strongly opposed to the notoriously mis- 
named “Right-To-Work” laws. Some newer 
Teamster members may not be familiar with 
these anti-labor restrictions and so we are re- 
printing excerpts from an excellent article on the 
subject by Ellen Lavroff, chairperson of the 
American Federation of Teachers United Action 
Caucus. 


Labor's right to organize, to bargain collec- 
tively and to maintain union security has come 
under increasingly severe attack in the last year. 
All signs point to a rising wave of hostility to 
organized labor. Nowhere is the evidence more 
clear and visible than in the stepped-up activity of 
the right-to-work movement. 

The right-to-work movement manifests 
itself primarily in two organizations: the Na- 
tional Right-to-Work Committee with its sub- 
sidiary, the National Right-to-Work Legal De- 
fense and Education Foundation, and the 
Americans Against Union Control of Gov- 
ernment (AAUCG) with its adjunct, the Public 
Service Research Council (PSRC). 

The National Right-to-Work Committee was 
founded in 1955. Along history of employer fights 
against union security culminated in the founda- 
tion of this anti-labor group. The immediate 
cause for its existence arose from a loophole in 
the Taft-Hartley Act (passed in 1947) which al- 
lowed the states to set rules governing union 
security. The loophole is known as Section 14b. 
The AAUCG was organized in 1973 and is 
headed by right-wingers like A. T. Bouscaren, 
Professor of Political Science at Syracuse Uni- 
versity in New York; John Chamberlain, jour- 
nalist and author; and Jesse Helms, U.S. Senator 
from North Carolina. The AAUCG reports that 
their membership grew from 70,000, divided 
evenly between the two categories of con- 
tributors and working volunteers) in January, 
1975, to 500,000 in January, 1976. 

The average contribution was $11. Edu- 
cated guesses estimate that the AAUCG is 
funded by hundreds of small businessmen, in 
addition to some very large ones. Both groups 
have a great deal of money which they spend in 
different states fighting legislation which grants 
the right to collective bargaining to public em- 
ployees and the right to union security. 

Union security, as it is presently known, may 
take one of several forms: union shop, mainte- 
nance of membership and agency shop. Each of 
these variations provides for continuity of mem- 
bership and continuity of income for a union local. 

Without some form of security, union 
membership is constantly waxing and waning, 
while unions both at the local, state and national 
levels pass through cycles of economic hardship, 
wondering at times how they will survive. Often- 
times, their efforts must be directed exclusively to 
raising funds and maintaining their membership 
rather than expending time and effort at organiz- 
ing new locals and new members. Right-to-work 


A History of ‘Right-To-Work’ 


forces in this country understand this phenome- 
non and they strike directly at the heart of the 
union movement under the aegis of “freedom of 
choice.” 

They claim that they defend the working 
man and woman’s right to make their own choice 
in joining a labor union. The results of the early 
NLRB elections show their defense of this doubt- 
ful “freedom” to be false. 

Between the passage of the Taft-Hartley 
Act in 1947 and 1951, union shop was ap- 
proved in 97% of the 50,000 elections involving 
more than six million workers. Ninety-one per- 
cent of the workers involved favored union shop. 
The requirement for a vote on union shop was 
dropped in 1951 because the response was so 
consitently uniform. 

Right-to-work forces are very busy, very 
rich, well organized and very active. They send 
representatives to the states where legislatures 
are active on questions of union security and 
public employee's right to organize. They publish 
lists ot legislators, send them to addresses on 
their vast mailing lists and accompany them with 
exhortations and appeals to fear and. hatred. 
Here is an example from a letter by Representa- 
tive William Dickinson (Alabama): 

But just as important to the power hungry 
union professionals is proposed legislation to 
force more than 10,600,000 state and local gov- 
ernment employees to join unions.. 

If this passes, ruthless union officials will 
have virtually unlimited power. They'll order your 
public employees out on strike, and who'll be able 
to stop them? 

A letter from Jess Helms (November 29, 
1976) goes like this: “This is a crisis! The com- 
pulsory unionization of every member of our 
Armed Forces is a real and immediate threat.” 

The effects of right-to-work legislation in the 
twenty states whichs presently have such laws is 
disastrous. Based on figures from 1975, the U.S. 
Department of Labor shows that averages of 
$195.97 per week and $4.99 per hour'in the 
normal states are reduced to $169.02 per week 
and $4.27 per hour in right-to-work states. To 
date no studies have been made concerning 
working conditions in these states but observa- 
tions by union members and officials confirm the 


suspicion that working conditions are the worst in : 


the country. The recent union campaign in North 
Carolina has revealed that J. P. Stevens shows 
flagrant lack of concern for human beings as well 
as a complete disregard for the law. 

The ultimate purpose of right-to-work 
groups is the destruction of all unionism. 
Even more serious is what a weak labor 
movement means to the United States. The 
direct source of right-to-work activities is 
the desire to repress and control all working 
people. Right-to-work forces are desperately 
afraid of the strength and the tide of a cohe- 
sive working people’s movement. 

—wWisconsin Teamster 


An Example of ‘Clear, Vivid Writing’ 


In the Jan. 10th issue of the 
Los Angeles Times, columnist 


Jack Smith wrote of a- 


workman’s compensation re- 
port printed in the Victoria 
(B.C.) Daily Colonial. Smith 
felt it was an example ‘‘of clear, 
vivid writing” submitted by a 
construction worker who ended 
up in a hospital after one hour 
on a new job. 

Says Jack Smith—the 
worker’s job was simple. He 
was merely required to move 
bricks from the top of a two- 
story building to the ground. 
But it proved to be more 
hazardous than it sounded. The 
worker’s full report follows: 
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“Thinking I could save time, I 
rigged a beam with a pulley at 
the top of the house and rope 
leading to the ground. I tied an 
empty barrel on one end of the 
rope, pulled it to the top of the 
house, and fastened the other 
end of the rope to a tree. Going 
up to the top of the house, I filled 
the barrel with bricks. 

“Then I went back down and 
unfastened the rope to let the 
barrel down. Unfortunately the 
barrel of bricks was now 
heavier than I, and before I 
knew what was happening the 
barrel jerked me up in the air. I 
hung onto the rope and halfway 
up I met the barrel coming 
down, receiving a severe blow 
on the left shoulder. I then con- 
tinued on up to the top, banging 


my head on the beam and jam-- 


ming my fingers in the pulley. 
‘‘When the barrell hit the 


ground, the bottom burst, spil- 
ling the bricks. As I was now 
heavier than the barrel, I 
started down at high speed. 
Halfway down, I met the barrel 
coming up, receiving severe 
lacerations to my shins. When I 
hit the ground I landed on the 
bricks. 


‘At this point I must have be- 
come confused because I let go 
of the rope. The barrel came 
down, striking me on the head, 
and I woke up in the hospital.I 
respectfully request sick 
leave.’’ - = = ieee kee " ‘ 





OSHA Case Reference 


’ Following is a digest of COSHAB-ALJ’s decision dated April 13, 
1977, on a case involving Yellow Freight System, Inc.; Adolph 
Loeb, Administrative Law Judge. It is submitted by Coordinator 
Warren Morse of the WCT Occupational Safety & Health Division, 
for information and reference. 

Highway Trucks and Trailers, Loading/Unloading, Setting 
Brakes and Securely Blocking (Use of Landing Gear Not 
Equivalent of Securely Blocking )—Industrial Trucks (Fork- 
lifts), Entering Highway Truck/Trailer, Trailer to have Brakes 
Set and be Securely Blocked. A repeat/nonserious violation of 
§ 3669(a)(15) was established and the $400 proposed penalty was 
affirmed. 

“The command of the safety order prohibits the movement of 
industrial trucks in and out of trailers parked at freight docks 
until two conditions appertain: One, the highway vehicle must be’ 
securely blocked, and two, its brakes must be set. 

“The evidence was undisputed that appellant secured its 
trailers against movement by an automatic braking system and 
that use of landing gears equipped with ‘non-skid’ bases: The 
threshold question is whether a trailer resting on landing gears 

is ‘securely blocked,’ within the meaning of the safety order. We 
hold that it is not. 

“The thrust of the safety order and the clear meaning of the 
term ‘securely blocked’ requires that there be a positive obstacle 
to movement, namely a barricade. The function of the landing 
gear is primarily to hold the trailer in a level position, to prevent it 
from ‘nosing down’ when its support on the tractor bed is removed. 
The friction between the base of the landing gear and the surface 
upon which it rests, of course, offers some resistance to movement 
of the trailer, but there is nothing of record to prove that the 
landing gears securely blocked the trailer. The contrary, in fact, 
was shown. A witness for the Division saw one of appellant’s 
trailers move 15 feet from the dock while resting on its landing 
gears. 

“Even. more persuasive is the construction which appellant 
has itself put on the safety order. Following its citation on July 14, 
1975, it no longer relied upon landing gears in conjunction with the 
braking system, to secure its trailers. It put 2 x 4s in front of the 
wheels of trailers, thereby acknowledging the need to secure the 
trailers positively by the use of barricades against movement. 


‘“‘That employees of appellant were driving industrial trucks 
into and out of trailers not securely blocked, and were thus ex- 
posed to the hazard of falling with their forklifts from the loading 
dock, was established by the Division’s proof. 


‘“‘The penalty was set in accordance with penalty procedures 
formulated by the Division. The Division complied with the re- 
quirements of the law in computing the amount of the penalty. 
Having failed to appeal the July 14th citation, the violation of 8 Cal. 
Adm. Code 3669(a)(15) there charged, was established against 
appellant by operation of law and it was a proper base for.charging 
a repeat violation under the citation here on appeal. A penalty of 
$400 for the repeated violation as charged is reasonable.” 


FOR ECONOMIC RECOVERY... 
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Medicare and Medi-Cal—a Comparison 


Even though Medicare and 
Medicaid (better known as 
Medi-Cal in California) have 
been operating for more than 10 
years, many people are con- 
fused and think the programs 
are the same. 

There are certain similarities 
that contribute to the confusion. 
First of all, both programs do 
pay for health care so in that 
respect they are alike. A major 
difference comes in determin- 
ing who is eligible for each of 
the programs. 

Eligibility Test 

Medicaid is designed for per- 
sons with relatively low in- 
comes and limited personal re- 
sources whereas Medicare 
beneficiaries can have unlim- 
ited income and resources. 
There is no means-test for 
Medicare eligibility. What usu- 
ally is necessary is that a per- 
son must qualify for monthly 
social security benefits and 
reach the age of 65 or, if young- 
er, have received social secu- 


Notice 
Please note, in our We 
Do Not Patronize box, that 
D’Angelo & Son is located at 
724 Ellis St., San Francisco, 


and should not be confused 
with D’Angelo Brothers Fish 
& Poultry at 2339 Noriega 
St., San Francisco, which is 
a union house. 





rity disability insurance bene- 
fits for at least two full years. 

Another relatively small 
number of men, women and 
children who suffer from 
chronic renal disease that re- 
quires dialysis or a kidney 
transplant also can qualify for 
Medicare coverage under a 
special amendment to the So- 
cial Security Act passed in 1972. 


Medicare’s Features 

Medicare, which is entirely a 
federal program under the 
jurisdiction of-the Social Sec- 
urity Administration, helps pay 
for hospital care, treatment by 
physicians and a variety of 
other services both in and out of 
the hospital. Since most per- 
sons in the United States who 
are over 65 are eligible for 


_monthly social security bene- 


fits, Medicare is the primary 
source of medical reimburse- 
ment for older Americans. 
While Medicare is the same in 
all of the 50 states, Medicaid 


does vary from state to state. 


Each state establishes its own 
program within federal 
guidelines. All states except 
Arizona provide Medicaid 
programs for their residents. 
One distinctive feature of 
Medicare is that it is divided 
into two parts, the hospital in- 
surance portion better known 
as Part A and the medical in- 
surance segment known as 


Part B. Anyone eligible for a 
monthly social security check 
automatically qualifies for 
Part A coverage. On the other 
hand, Part B is optional al- 
though approximately 95 per- 
cent of all persons potentially 
eligible to receive it do choose 
to come under it. Current cost of 
Part B coverage is $7.70 per 
month with an additional 50 
cent increase to begin in July. 


Some Differences 


Under Medicare there are 
deductibles which the covered 
individual must pay when ser- 
vices are obtained. Persons 
eligible for Medicaid, on the 
other hand, usually do not have 
any deductibles to pay. Since 
many persons in San Francisco 
are covered under both pro- 
grams, they often have little if 
anything to pay for their medi- 
cal services because the 
Medicaid program picks up the 
Medicare deductibles. 

Another difference lies in the 
financing of the two programs. 
The hospital insurance portion 
of Medicare is paid for by em- 
ployees, employers and self- 
employed persons through the 
social security tax. Medicaid, 
which is financed by the state 
and federal governments, has a 
federal share ranging from 50 
percent for the richest states to 
up to 78 percent for the state 
with the lowest per-capita in- 
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We Do Not Patronize 


Teamsters and their friends are urged not to patronize the following: 


~ SAN FRANCISCO 


D’Angelo & Son 
(724 Ellis Street) 
Light Soda on Tap 


Chapel of the Valley 


Coit Draperies 


Able Label Tire Co., 
‘‘d-b-a’’ Emporium 
Tire. Center 

American Auto Parts 


San Francisco 
Ambulance Service 

Currivan’s Chapel of 
the Sunset 

Smith Corona 
Marchant Corp. 

W. W. Gainger Co. 

Monroe Motors 

Coit Drapery Cleaners 

Park Lane Cleaners 

French Drapery 

Keith’s Tire Centers 

Corard Tire Service 

Dy Doe Wash Co. 

U. S. Messenger Service 

Aero Messenger Service 

Special T 

Speedy Gonzales 

Mail Delivery Service 

Quick Way 

Redco Delivery Service 

Armored Transport Co. 

Melody Paint Co. 


EAST BAY 
Gateway Bus Company 
Big “O” Tire, Richmond 

& Martinez 
Hayward and Oakland 
Luxury Cab Co., Oakland 
Checker Cab Co. 
City Cab Co., 
San Leandro 
Bankers Printco Co., 
San Leandro 
Associated Cabs 
Reliable Cab Co. 
Country Maid 
Creamery Products 
Roberts Tire Co. 
Chapel of the Chimes 
Daily Review 
Smiser Freight Services 
Jess C. Spencer 
Mortuary 
Patron Service, Berkeley 


Mortuary, Castro Val. Pop Pies 
Town and Country Hires Bottling 
Cleaners, Hayward Pixie Bread 
Harvy’s Catering Hite’s Dairy 

Wood's Catering Party Pies 


Mobile Vendors 
Keith’s Tire Center 
BAY AREA 
Gerard Tire Service 
Big ‘‘O”’ Tires 
Consumers Tire 
CONTRA COSTA 
COUNTY 
Cadillac Ambulance 


OAKLAND 
A Tire & Brake. 
Bay Vulcanizer Co. 
Yellow Cab Co. 
ARA Tire Co. 
George Orin Tires 
SAN LEANDRO 


Toyo Tire 
Air Treads 
George Orin Tires 


ALBANY 
Goodyear 
SAN PABLO 
Goodyear 


NEWARK 
Semperit Pacific Tires 


‘Gerard Tire Co. 


SONOMA 


Groskup-Weider 
Trucking Co. 


SACRAMENTO 
Courtesy Cab 
Coca-Cola 
Pepsi-Cola 
Capital Plywood 
Super Tread Tire Co. 
Broadway Tire Service 


Canada Dry Products 
Booster Bread 
Radio Tire Co. and 
Radio Recapping 
Radial Tire & 
Radial Recapping 


PENINSULA 


Parts Exchange (Partex) 
So. San Francisco 
Commercial Tire 
Warehouse 
A-1 Sanitation 
So. San Francisco 
Tire Master, Inc. 
Howard Tire Service 
Crown Imports Co., Inc. 
Coit Drapery Cleaners 
Burlingame 
Dydee Wash & Co. 
So. San Francisco 


STOCKTON 
Darwin Farms 


BAY AREA 
Gerard Tire Service 


SANTA CLARA 
COUNTY 


All Jersey 
Gilroy Motors 
Pixie and Boster 
Bread Co. 
Tire Outlet 
Brentwood Farms 
General Appliances Co. 
Golden Home 
Furnishing 
Discount Furniture Co. 
Garrard Tire Co. 
Fernstrom Moving & 
Storage 
Servi Soft 
San Jose 


_ Marx Chevrolet 


Keith’s Tire Center 
Alum Rock Cheese Co. 
California Cheese Co. 
Parola Cheese Co. 


MONTEREY 
Pyramid Van & Storage 


YOUNTVILLE 
Knight's Lumber 


BENICIA 
Lutz Tire Co. 


EUREKA 
Humboldt Fir Co., Inc. 
Hoopa 
S & W Cab Co., 
McKinleyville 


SANGER 
Glacier Packing Corp. 


SANTA ROSA 
Coor’s Beer 


HUMBOLDT and 
DEL NORTE COUNTIES 


Life and Times 
Newspaper 

Tri City Newspaper 

Arcata Union Newspaper 

Humboldt Beacon 
Newspaper 


NAPA 
Kenyon Building Supply 
Napa ; 
Heinke and Dybdahl 
Building Supply 


STATEWIDE 
Kennedy Enterprise 
M. & M. Bus Co., 
California Sightseeing 
Tours 
Senor Foods 
Kiasco Products 


come. States pay the remaining 
costs, often with help from local 
governments. 

A free leaflet, ‘‘Medicare- 


Medicaid: Which is Which?” 


‘can be obtained by calling or 


writing any social security of- 


fice. 





PIERONI, ALBERT, Local 226, — 
San Francisco, Apr. 7. ‘ 

FOX, KENNETH LE ROY, Local 
665, San Francisco, May 14. 

NOBIRGE, ALBERT, Local 853, 
Oakland, Jan. 11. 

SAYERS, DAVID, Local 853, Apr. 
20. 

SILVA, JOSEPH, Local 853, Mar. 1. 

VERMEER, H. J., Local 853, Feb. 
25. 

ORTEGA, JOSE, Local 853, Mar. 6. 

WALKER, WILLIAM H., Local 853, 
Mar. 30. 

ESTIOTEPAIO, FRANK, Local 
853, Mar. 30. 

CHESTERFIELD, LEE, Local 265, 
San Francisco, Jan. 

CIPOLLA, ANTHONY, Local 265, 
Apr. : 

SERPA, FRANK, Local 265, May. 

BURNS, JACK, Local 265, May. 

LIPPI, FRED, Local 484, San 
Francisco, Mar. 24. 


_ BOMBEN, SANTE, Local 484, Apr. 


4, 

GOZZARNIO, Local 484, Apr. 8. 

WESTCOTT, L., Local 484, Apr. 10. 

MARDEN, JOE, JR., Local 484, 
Apr. 15. 

JAMISIN, CARBEL, Local 484, 
May 3. 

QUINTENA, ROBERT, Local 860, 
San Francisco, May 13. 

ARETA, LOUIS, Local 750, Oak- 
land, April 12. 

JOHNSTON, GUILA, Local 750, 
April 15. 

ABREU, CARMEL, Local 750, Apr. 
15. 

BRIZZOLARA, ROSE SANDERS, 
Local 750. 

ROE, LILLIAN, Local 750; Apr. 24. 

VALENCIA, ROBERT, Local 750, 
Jan 5. 

JACKSON, JIMMY LEE, Local 
750, Apr. 14. 

GIBSON, RUTH, Local 750, May 8. 


ANDERSON, HILTON, Local 750, 


May 5. 

GRACIA, WILLIAM E., Local 750, 
May 3. 

HAGAN, T. C., Local 296, San Jose, 
May 13. ; 

DUNCAN, BRADLEY, Local 624, 
Novato, May 9. 


FERNIA, JOHN, Local 624, March 
27. 

MALLORY, FREDA, Local 624, 
Apr. 1. 

BUNCH, HERBERT, Local 85, San 
Francisco, March 22. 

DAVIS, JOHN E., Local 85, Apr. 8. 

DUKELOW, DAN, Local 85, Apr. 8. 

GOOD, FRANK, Local 85, Apr. 17. 

LARSON, JOHN, Local 85, Feb. 17. 

WALL, EMMETT, Local 85, March 
27. 

WARREN, SID, Local 439, Stock- 
ton, Mar. 14. 

SILVA, JOSEPH, Local 624, 
Novato, May 15. 

DOHERTY, DENNIS, Local 85, 
San Francisco, May 3. 

DUFF, ALBERT, Local 85, May 12. 

FINNEGAN, JOSEPH A., Local 85, 
Apr. 2. 

HALDKIER, PERCY, Local 85, . 
Apr. 22. ; 

KELLER, GEORGE, Local 85, 
May 4. 

MAYER, ROBERT, Local 85, May 
8 


POWELL, EDWARD, Local 85, 
May 15. 

PRATT, RAYMOND E., Local 85, 
May 2. 

SHIFFER, JOSEPH, Local 85, Apr. 
29. 

STREZEPEK, MATTHEW, Local 
85, Apr. 21. 

WILSON, ELO, Local 85, May 21. 

LAKATSAS, JR., Local 439, Stock- 
ton, May 3. 

DALPOGETTI, ADOLPHF., Local 
439, Mar. 13. 


MEMBERS INVITED 
To Join Prevention Program 


Recently Dr. Meyer Friedman and his group of 
cardiologists at Mount Zion Hospital and Medical 
Center received a grant from the National Heart, 
Lung and Blood Institute in order to reduce the 
occurrence of another coronary heart attack in per- 
sons who already have suffered one or more coro- 
nary heart attacks. These scientists believe they 
can reduce the five-year recurrence rates from the 
present 45% down to 10%. 

Subjects who are 63 years of age or younger, 
who have had one or more heart attacks, who have 
stopped smoking and who do not suffer from diabe- 


tes are eligible. 


Persons who have had both a heart attack and 
a bypass coronary surgery are particularly desired. 
There will never be any charge for involvement 
in this five-year prevention program. — 
_If you are eligible, live within 90 minutes of San 
Francisco and interested in further details, call 
(415) 922-8155. This call may save your life! 
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Radar’s use by the California Highway Patrol 
met with approval of the Senate Transportation 
Committee on a narrow vote of 5 Ayes to3 Noes after a 
vicious attack on California’s professional truck driv- 
ers by the author of the resolution, Senator John Ne- 
jedly (R) Walnut Creek. This is the first time in 17 
years that such a measure has been approved by a 
committee and sent to the floor for a vote. Commis- 
sioner Glendon Craig, in one of his rare appearances 
at the capitol, made a personal appeal to the commit- 
tee for the passage of SCR 81. The California Trucking 
Association lobbyist and the California Supervisors 
Association, who sponsored SCR 81, appeared in sup- 
port. 

Teamster efforts, including personal appeals 
from local union officials, almost succeeded in stop- 
ping the resolution. A 4 to 3 vote, which would have 
defeated the bill, was changed when Senator James 
Mills (D) San Diego, Robert Presley (D) Riverside 
the swing vote. 

Those voting for radar: Senators John Holmdahl 
(D) Castro Valley, Ray Johnson (R) Chico, James 
Mills (D) San Diego, Robert Presley (D) Riverside 
and Rose Ann Vuich (D) Dinuba. 

Those voting against radar: Senators John 
Briggs (R) Fullerton, John Francis Foran (D) San 
Francisco and Omer Rains (D) Ventura. 

Absent: Senator Alex Garcia (D) Los Angeles. 


Throughout the testimony at the hearing and in - 


preliminary meetings the subject of speeding and 
tailgating trucks was raised. The CHP Commissioner 
has kept this issue before the public for several 


months in his three-year campaign for radar, 


prompted by cuts in the number of patrolmen au- 
thorized by the budget. Legislators voting for the 
Resolution related personal experiences of tailgating 
and speeding which prompted their support. 

To stop radar, write now to each State Senator 
urging the defeat of SCR 81. 

x k& *& 

Mandatory Overtime will not be outlawed at this 
session of the Legislature unless the President Pro 
Tempore, James Mills (D) San Diego, changes the 
membership of the Senate Industrial Relations Com- 
mittee in the next week. This possibility seems very 
remote in the light of the extended hearings granted 
on the bill in recent months. The bill failed passage 
with only two votes for it. 

Those voting for: Senators Nate Holden (D) 
Culver City and Alan Sieroty (D) West Los Angeles. 

Those voting against: Senators Dennis Carpenter 
(R) Newport Beach, Ray Johnson (R) Chico, Alan 
* Robbins (D) Van Nuys and Newton Russell (R) 
Montrose. 

Those not voting: Senator Bill Greene (R) Los 
Angeles. 

fk Fe 

Truck Weight Increase stopped with the defeat of 
SB 2029 by Senator Robert Nimmo (R) Atascadero. 
The bill proposed to eliminate the 12,500 pound steer- 
ing axle limit, and was supported by the California 
Trucking Association even though they agreed with 
the Teamsters on the limit three years ago as part of a 
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compromise on the 80,000 pound maximum gross 
weight. Teamster testimony cited the additional 
weight proposed as a source of handling difficulty. 
The bill failed passage. 

Ski ¥ 

Workers’ Compensation claims could again be 
facilitated by the allowance of the introduction into 
evidence of the violation of a safety order. The As- 
sembly Committee on Labor, Employment and Con- 
sumer Affairs approved AB 3054 by Assemblyman 
Howard Berman (D) Los Angeles thus returning the 
law to its status in 1971. 

x & * 

Delayed Payment of Workers’ Compensation 
Claims as promoted by AB 3339 by Assemblyman 
Mike Roos (D) Los Angeles and AB 3741 by Assembly- 
man Tom Bane (D) Van Nuys were defeated by the 
Assembly Committee on Finance, Insurance and 
Commerce. AB 3339 would have delayed the interest 
on the Workers’ Compensation award until the 20th 
day after making of award. AB 3741 would have de- 
creased the mount of penalty for late payment. 
Teamsters pointed out the inadequate benefits now 
available should not be reduced by prompting late 


payment to the injured worker. 
x *& * 


Pension Plan legislation was markedly amended 
to eliminate what would have been greatly increased 
costs to the plan so that lower benefits would be prob- 
able. AB 2566 by Assemblywoman Leona Egeland (D) 
Morgan Hill was amended to prevent the necessity for 
heavy legal involvement by pension plans such as the 
Western Conference of Teamsters Pension Plan in 
evéry dissolution of marriage proceeding. 

xk * * 
_ Teamsters-sponsored SB 1683 by Senator Alfred 
E. Alquist (D) San Jose as approved by the Senate 
Transportation Committee requires 24-hour-a-day 
operation of California Highway Patrol inspection 
facilities located on major highways. The bill will re- 
sult in better truck safety enforcement and will next 
be heard by the Senate Finance Committee. 

Gain. keer 


AB 2884 by Assemblyman Mike Roos (D) Los 
Angeles was sent to Interim Study by the Assembly 
Committee on Finance, Insurance and Commerce on 
motion of Assemblyman Bruce Young (D) Cerritos 
the Chairman of the Subcommittee on Reform of 
Transportation Regulation. The bill would establish a 
criteria for the Public Utilities Commission to use for 
the granting of minimum freight rate deviations 
which are still running at 150 percent of their usual 
number. The bill was vigorously opposed by the 
California Public Utilities Commission and Commis- 
sioner Gravelle appeared against the bill. Assemb- 
lyman Young urged the Committee to not approve the 
bill because of the ongoing re-regulation process at 
the California Public Utilities Commission. 

Teamsters opposed Assemblyman Young’s mo- 
tion which had the effect of killing the bill. 

Those voting for the controversial motion were: 
Assemblymen Bruce E. Young (D) Cerritos (Chair- 
man), Paul T. Bannai (R) Gardena, Victor Calvo (D) 





Mountain View, Leroy F. Greene (D) Sacramento, 
Eugene T. Gualco (D) Sacramento, Richard D. 
Hayden (R) Sunnyvale, Walter M. Ingalls (D) River- 
side, Jim Keysor (D) Sun Valley, Bill Lancaster (R) 
Covina, Alister McAlister (D) San Jose and Richard 
Robinson (D) Santa Ana. 

Voting against the controversial motion was: As- 
semblyman Bruce Nestande (R) Orange. 

Present and not voting were: Assemblymen Art 
Agnos (D) San Francisco, Tom Bane (D) Van Nuys, 
and Louis J. Papan (D) Millbrae. 

KS KAT. 

Golden Gate Bridge Employees who are mem- 
bers of Teamsters Local 216 had their employment 
threatened with AB 2992 by Assembly Michael Wor- 
num (D) Mill Valley. The bill would have abolished 
the District and the employment of these members. 
The bill was sent to Interim Hearing by the Assembly 
Committee on Transportation where it was opposed 
by the District and the Teamsters. 


xk k *& 


Tiny Tot Unemployment Insurance—Efforts to 
prevent unemployment insurance to claimants under 
18 years of age was stopped by the Committee on 
Industrial Relations,.in part. An amendment to SB 
1466 by Senator Dennis E. Carpenter (R) Newport 
Beach will prevent Unemployment Insurance pay- 
ments to minors under 13 years of age. The bill was 
then approved by the Committee. 


x & * 


Teamster Newspaper Drivers—Teamster oppos- 
tion to AB 2486 by Assemblyman Richard Alatorre 
(D) Los Angeles helped defeat the bill in the Assembly 
Judiciary Committee. The bill would have given inde- 
pendent newspaper and periodical contractors an un- 
fair economic advantage over our Teamster com- 
panies employing our members. 

xk & *& 


Correctional Officer Bill of Rights—AB 2696 by 
Assemblyman Curtis Tucker (D) Los Angeles re- 
ceived final passage by the Assembly Criminal Jus- 
tice Committee. The bill will bring Teamster Correc- 
tional Officers under the ‘‘Peace Officers Bill of 
Rights” which provides Correctional Officers cértain 
types of protection during investigative hearings. 

KK SK 


Occupational Safety and Health—Teamsters 
supported legislation that would greatly expand 
available knowledge about toxic substances and 
other harmful physical agents used in places of em- 
ployment has been approved by the Assembly 
Health Committee. AB 3413 and AB 3414, both by As- 
semblymen Lawrence Kapiloff (D) San Diego and 
Leo T. McCarthy (D) San Francisco,. would require. 
the Department of Industrial Relations to: develop 
and maintain a repository of research information; 
create occupational health centers to train personnel; 
and perform research functions in the occupational 
health field. The bills will be heard next by the As- 
sembly Ways and Means Committee. 


TARP Saves Jobs 





International Vice President: 
Weldon Mathis is the new direc- 
tor of the Teamsters National 
Building Material and Con- 
struction Division. 

Mathis was named to the post 
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by General President Frank E. 
Fitzsimmons and succeeds 
Thomas Owens who now heads 
a building trades organizing 
program. 


Mathis has served in Team- 
ster leadership capacities 
since 1950 when he became a 
business agent of Local 728 in 


Atlanta, Ga. and has been pres- 
ident since 1966. He became a 
member of the general execu- 
tive board in early 1972. 


Since 1967, Mathis has 
worked as an executive assis- 
tant to General President Fitz- 
simmons. 


—Teamster News Service 


(From Page 1) 


Jobs Saved 


Five jobs that were in 
jeopardy were saved after the 
individuals enrolled and 
finished the T.A.R.P. educa- 
tional program. 

In most of the cases, a combi- 
nation of acute detoxification, 


group or private counseling, 
28-day rehabilitation, and the 
T.A.R.P. educational program 
were enough to get the member 
on his feet again. 

Of the 78 cases handled by 
T.A.R.P. from January 
through March, eight involved 
wives of Teamsters. 





